
Omar Gonzalez
APWU Western Regional Coordinator
500 Airport Blvd., Ste. 450
Burlingame, CA 94010

DearOmar:

TO:~aclflcAI'N LOClII(s;
r )Western AI'N LOCIII(s)( J." Weal Atu LOCIJl(s)

~Withholding info
I JStaffing '88ue(s)r JStatus Update
[ 1Grievance Administration

review, take action
ltd reduce issues to writ.

Ing
f lComments

Omar II. Gonzalez, Coordinator

This is to advise you of the intent of the San Diego Performance Cluster to utilize
the provisions of Article 12.5.C.5 and Article 12.5.C.8 of the National Agreement
to involuntarily reassign 9 full-time Level 6 clerks and 4 Level 6 Part-time
Flexibles from six separate offices. The specific numbers, categories and
number of employees to be excessed from each office are set forth below. The
basis for the excessing is the removal of CSBCS eqUipment from these offices
and the transfer of the workload to the San Bernardino plant for processing.

Office Category Number

Lorna Linda PTF 1
Cathedral City PTF 2
EI Centro FT 2
Desert Hot Springs FT 1
Yucaipa FT 1
Yucaipa PTF 1
Palm Springs FT 5

TOTALS 13

The impacted employees will be notified of their reassignments by separate letter
and provided with a list of withheld assignments at least 30 days prior to their
reassignments.

Based on the schedule for the removal of equipment it may be necessary to
detail some or all of the impacted employees during the notice period.

In all cases PTF hours were reduced either by the reduction of hours in the bid
installation or the involuntary reassignment of PTF's and casuals were separated
to the extent possible.

11255 RANCHO CARMEL Oft I'M 227

SAN DIEGO, CA 92197-4400

PHONE: 1158-a7+31110

FAA: 85ll-!l7+3181



By copy of this notice, the Pacific Area is authorizing the withholding of up to 9
full-time and 4 PTF residual assignments in the clerk, carrier, mail handler and
custodial crafts in offices within 500 miles for placement of the impacted
employees.

Copies of the automated impact statements and other supporting documentation
are attached along with a list of impacted employees in each of the offices. If
you have any questions or wish additional information, you may contact Linda
Shumate at (8S8) 674-3183

Manuel Botello
Manager, Human Resources

Attachment
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Impact Report Cover

WorkHour Impact Report

Page 1 of 1

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

LOMA LINDA POST OFFICE

PACIFIC

Reduction Other Than by Attrition

04/16/2009

09/15/2007 thru 09/26/2008

Linda Shumate

10/03/2008

John Bertolina

(858) 674-0100



Impact Report Page 1 of5

WorkHour Impact Report
Craft =CLERK

A B C D E F G
Current Planned Weekly Hrs Monthly Annual Work Annual FTE Current FTE
Average Weekly Savings Savings Hours Savings Yearly Hr

Weekly Hrs Hrs Savings Rate

Total 243 210 ·33 ·132 ·1716 ·1 1872

OverTime Impact
Current OT Current Planned OT Additional Percent Planned OT Planned OT

Average OT Rate per Week from Planned OT Planned OT Hours per Rate
Weekly Hrs changes per Week per Week Week

Total 10 4.1% -2 0 8 3.8%



Impact Report

WorkHour Impact Report
Casuals
a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month

d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that wlll be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

There are no casuals

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

One PTF wlll be excessed

Transitional Employees (TEs)
a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month

d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs After Impact

g. Provide Narrative need for CLERK TEs

TE's are not authorized

o
o
o
o
o
o

3

396

-132

YES

1

o
o
o
o
o
o

Page 2 of5

1



,
Impact Report

WorkHour Impact Report

Part Time Regular (PTRs)
a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e. Provide Narrative Explaining need for Excessing

There are no PTR's

Full Time Regular (FTRs)
a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After .Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

FT will not be excesseed

o
o
o

NO

o

4

4

o
NO

o

Page 3 of5



Impact Report

WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-OT Reduction per Month for Regulars and PTRs

b. Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction In PTF Non-OT Hours per Month

e. Planned Reduction in TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per Month

f. Total FTE Savings

o
-8

o
-132

o
840

1

Page 4 of5

1



'Impact Report Cover

WorkHour Impact Report

Page 1 of 1

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

CATHEDRAL CITY POST OFFICE

PACIFIC

Reduction Other Than by Attrition

04/16/2009

09/15/2007 thru 09/26/2008

Linda Shumate

10/03/2008

John Bertolina

(858) 674-0100



Impact Report Page 1 of5

WorkHour Impact Report
Craft =CLERK

A B C D E F G
Current Planned Weekly Hrs Monthly Annual Work Annual FTE Current FTE
Average Weekly Savings Savings Hours Savings Yearly Hr

Weekly Hrs Hrs Savings Rate

Total 537 480 -57 -228 -2964 -2 1872

OverTime Impact
Current OT Current Planned OT Additional Percent Planned OT Planned OT

Average OT Rate per Week from Planned OT Planned OT Hours per Rate
Weekly Hrs changes per Week per Week Week

Total 43 8% -13.5 0 30 6.1%

id=3034



,<:t,1rvlr,n need for Remaining CLERK TEs

Impact Report

WorkHour Impact Report

Casuals
a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per 1\-1onth

d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

There are no casuals in this office

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

the removal of the csbcs equipment will result in a need to excess one PTF from the craft and/or
installatioj

Transitional Employees (TEs)
a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month

d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

g. Provide Narrative

TE's are not authorized

2

288

o
o
o
o

8

1152

-228

7

YES

1

o
o
o
o
o
o

Page 2 of5

bc



Impact Report

WorkHour Impact Report

Part Time Regular (PTRs)
a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e. Provide Narrative Explaining need for Excessing

There are no PTR's

Full Time Regular (FTRs)
a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

No FT are being excessed

1

1

o
NO

o

4

4

o
NO

o

Page 3 of5



Impact Report

WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-OT Reduction per Month for Regulars and PTRs

b. Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in PTF Non-OT Hours per Month

e. Planned Reduction in TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per Month

f. Total FTE Savings

o
-54

o
-228

o
1920

-2

1

Page 4 of5



Impact Report Cover

WorkHour Impact Report

Page 1 of 1

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

EL CENTRO POST OFFICE

PACIFIC

Reduction Other Than by Attrition

04/16/2009

09/15/2007 thru 09/26/2008

Linda Shumate

10103/2008

John Bertolina

(858) 674-0100

1



Impact Report Page 1 of5

WorkHour Impact Report
Craft =CLERK

A B C D E F G
Current Planned Weekly Hrs Monthly Annual Work Annual FTE Current FTE
Average Hours Yearly Hr

Weekly Hrs Hrs Rate

Total 564 444 -120 -480 -6240 -3 1820

OverTime Impact
Current aT Current Planned aT Additional Percent Planned aT Planned aT

Average aT Rate per Week from Planned aT Planned aT Hours per Rate
Weekly Hrs changes per Week per Week Week

Total 42 7.4% -35 0 7 1.6%



Impact Report

WorkHour Impact Report

Casuals
a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month

d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

There are no casuals in this office

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

PTF hours were reduced

Transitional Employees (TEs)
a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month

d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After

g. Provide Narrative need for Remaining CLERK TEs

TE's are not authorized

o
o
o
o
o
o

2

296

-72

2

NO

o

o
o
o
o
o
o

Page 2 of5

1



Impact Report

WorkHour Impact Report

Part Time Regular (PTRs)
a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e. Provide Narrative Explaining need for Excessing

There are no PTR's

Full Time Regular (FTRs)
a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

The removal of csbcs equipment will result in a need to excess up to 2 full-time clerks from the
craft and/or installation

o
o
o

NO

o

14

11

1

YES

2

Page 3 of5

be



Impact Report

WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-OT Reduction per Month for Regulars and PTRs

b. Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in PTF Non-OT Hours per Month

e. Planned Reduction in TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per Month

f. Total FTE Savings

-408

-140

o
-72

o
1776

-3

Page 4 of5



Iinpact Report Cover

WorkHour Impact Report

Page 1 of 1

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

DESERT HOT SPRINGS POST OFFICE

PACIFIC

Reduction Other Than by Attrition

04/16/2009

09/15/2007 thru 09/26/2008

Linda Shumate

10/03/2008

John Bertolina

(858) 674-0100

http://webccm.usps.gov/pls/eemnp/reports.print ~eover?p~be~id=3032



Impact Report Page 1 of5

WorkHour Impact Report
Craft = CLERK

A 8 C D E F G
Current Planned Weekly Hrs Monthly Annual Work Annual FTE Current FTE
Average Weekly Savings Savings Hours Savings Yearly Hr

Weekly Hrs Hrs Savings Rate

Total 340 303 -37 -148 -1924 -1 1768

OverTime Impact
Current OT Current Planned OT Additional Percent Planned OT Planned OT

Average OT Rate per Week from Planned OT Planned OT Hours per Rate
Weekly Hrs changes per Week per Week Week

Total 24 7.1% -2 0 22 7.3%

http://webccm.usps.gov/pls/ccmnp/reports.print air?p~bc



Impact Report

WorkHour Impact Report

Casuals
a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month

d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

There are no casuals in this office

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

PTF hours were reduced

Transitional Employees (TEs)
a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month

d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

g. Provide Narrative need for Remaining CLERK TEs

TE's are not authorized

o
o
o
o
o
o

4

544

-12

3

NO

o

o
o
o
o
o
o

Page 2 of5



Impact Report

WorkHour Impact Report

Part Time Regular (PTRs)
a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e. Provide Narrative Explaining need for Excessing

There are no PTR's

Full Time Regular (FTRs)
a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

The removal of the csbcs equipment will result in a need to excess up to one full-time clerk from
the craft and/or installation

http://webccm.usps.gov/pls/ccmnp/reports.print~air?p~bc id=3032

o
o
o

NO

o

6

5

o
YES

1

Page 3 of5



Impact Report

WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-OT Reduction per Month for Regulars and PTRs

b. Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in PTF Non-OT Hours per Month

e. Planned Reduction in TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per Month

f. Total FTE Savings

-136

-8

o
-12

o
1212

-1

Page 4 of5

http://webccm.usps.gov/pls/ccmnp/reports.print



Impact Report Cover

WorkHour Impact Report

Page 1 of 1

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

YUCAIPA POST OFFICE

PACIFIC

Reduction Other Than by Attrition

04/16/2009

09/15/2007 thru 09/26/2008

Linda Shumate

10/03/2008

John Bertolina

(858) 674-0100

bc



Impact Report Page 1 of5

WorkHour Impact Report
Craft =CLERK

A B C D E F G
Current Planned Weekly Hrs Monthly Annual Work Annual FTE Current FTE
Average Weekly Savings Savings Hours Savings Yearly Hr

Weekly Hrs Hrs Savings Rate

Total 412 340 -72 -288 -3744 -2 1716

OverTime Impact
Current aT Current Planned aT Additional Percent Planned aT Planned aT

Average aT Rate per Week from Planned aT Planned aT Hours per Rate
Weekly Hrs changes per Week per Week Week

Total 35 8.5% -6 0 29 8.5%

bc



Impact Report

WorkHour Impact Report
Casuals
a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month

d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

The one casual is working 25 hours per week and is supported by a DAS trigger

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

PTF hours were reduced and one PTF will be excessed

Transitional Employees (TEs)
a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per f'1onth

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month

d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

g. Provide Narrative need for CLERK TEs

TE's are not authorized

1

100

o
o
o
o

8

1152

-156

3

YES

1

o
o
o
o
o
o

Page 2 of5

be id=3030



Impact Report

WorkHour Impact Report

Part Time Regular (PTRs)
a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e. Provide Narrative Explaining need for Excessing

There are no PTR's

Full Time Regular (FTRs)
a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

Based on the removal of the csbcs equipment, it will necessary to excess one full-time clerk from
the craft ans/or installation

o
o
o

NO

o

3

2

o
YES

1

Page 3 of5

http://webeem.usps.gov/pls/eemnp/reports.print air?p~be



· Impact Report

WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-OT Reduction per Month for Regulars and PTRs

b. Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in PTF Non-OT Hours per Month

e. Planned Reduction in TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per fl.1onth

f. Total FTE Savings

-132

-24

o
-156

o
1360

-2

Page 4 of5



impact Report Cover

WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

PALM SPRINGS POST OFFICE

PACIFIC

Reduction Other Than by Attrition

04/30/2010

09/15/2007 thru 09/12/2008

Linda Shumate

10103/2008

John Bertolina

(858) 674-0100

1



Impact Report Cover

WorkHour Impact Report

yage 1 or 1

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

YUCAIPA POST OFFICE

PACIFIC

Reduction Other Than by Attrition

04/16/2009

09/15/2007 thru 09/26/2008

Linda Shumate

10/03/2008

John Bertolina

(858) 674-0100

1



Impact Report

WorkHour Impact Report
Craft =CLERK

Page 1 ot5

Total

A
Current
Average

Hrs

915

B
Planned

Hrs

737

C

-178

D E F G
Monthly Annual Work Annual FTE Current FTE

Hours Yearly Hr
Savings Rate

-712 -9256 -5 1820

OverTime Impact
Current OT Current Planned OT Additional Percent Planned OT Planned OT

OT Rate per Week from Planned OT Planned OT Hours per Rate
Weekly Hrs changes per Week per Week Week

Total 67 7.3% -15 0 52 7.1 0/0

1



Impact Report

WorkHour Impact Report

Casuals
a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per rvlonth

c. Planned Reduction in Total Non-OverTime CLERK Casuais Hours per Month

d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

There are no casuals in the office

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

PTF hours were reduced

Transitional Employees (TEs)
a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month

d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After

g. Provide Narrative need for CLERK TEs

TE"s are not authorized

o
o
o
o
o
o

5

720

-32

4

NO

o

o
o
o
o
o
o



Impact Report

WorkHour Impact Report

Part Time Regular (PTRs)
a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e. Provide Narrative Explaining need for Excessing

There are no PTR's

Full Time Regular (FTRs)
a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

The reduction in workload associated with the removal of the csbcs will result in a need to excess
up to 5 FT clerks from the craft or installation

o
o
o

NO

o

21

16

o
YES

5



Impact Report

WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-OT Reduction per Month for Regulars and PTRs

b. Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in PTF Non-OT Hours per Month

e. Planned Reduction in TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per Month

f. Total FTE Savings

-680

-60

o
-32

o
2948

-5

- --0



Impact Report Cover

WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

PALM SPRINGS POST OFFICE

PACIFIC

Reduction Other Than by Attrition

04/30/2010

09/15/2007 thru 09/12/2008

Linda Shumate

10/03/2008

John Bertolina

(858) 674-0100

1



impact: Kepon \...,ovt:r

WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

YUCAIPA POST OFFICE

PACIFIC

Reduction Other Than by Attrition

04/16/2009

09/15/2007 thru 09/26/2008

Linda Shumate

10/03/2008

John Bertolina

(858) 674-0100

1
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WorkHour Impact Report
Craft = CLERK

A B C D E F G
Current Planned Weekly Hrs Monthly Annual Work Annual FTE Current FTE
Average Weekly Savings Savings Hours Yearly Hr

Weekly Hrs Hrs Savings Rate

Total 915 737 -178 -712 -9256 -5 1820

OverTime Impact
Current OT Current Planned OT Additional Percent Planned OT Planned OT

Average OT Rate per Week from Planned OT Planned OT Hours per Rate
Weekly Hrs changes per Week per Week Week

Total 67 7.3% -15 0 52 7.1%

1



'Impact Report

WorkHour Impact Report

Casuals
a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month

d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

There are no casuals in the office

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

PTF hours were reduced

Transitional Employees (TEs)
a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month

d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

g. Provide Narrative need for Remaining CLERK TEs

TE"s are not authorized

o
o
o
o
o
o

5

720

-32

4

NO

o

o
o
o
o
o
o

Page 2 ot'5
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Impact Report

WorkHour Impact Report

Part Time Regular (PTRs)
a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e. Provide Narrative Explaining need for Excessing

There are no PTR's

Full Time Regular (FTRs)
a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

The reduction in workload associated with the removal of the csbcs will result in a need to excess
up to 5 FT clerks from the craft or installation

o
o
o

NO

o

21

16

o
YES

5

1



Impact Report

WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-OT Reduction per Month for Regulars and PTRs

b. Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in PTF Non-OT Hours per Month

e. Planned Reduction in TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per Month

f. Total FTE Savings

-680

-60

o
-32

o
2948

-5

1


