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WorkHour Impact Report

ImFlacted Bid Cluster

Installation Address

Area Name

EL POST OFFICE

SOUTHWEST

Reduction Other Than Attrition

Date of Impact

Period of Review Performed

PreloarE~d By

Prf',n::ll'l'u:! Date

Reviewed By

Phone

10/17/2009

03/29/2008 thru 04/10/2009

Elizabeth Trevino

Bruno Tristan

0) 368-8580



WorkHour Impact Report
Craft = CLERK

2 8

B C

-1665

D

-6660

E
Annual

Hours

-86580

F G

Total 566

OverTime Impact

Current Planned Additional Percent Planned Planned OT
OT Rate per Week Planned Planned OT Hours per Rate

from per Week per Week Week

6.4% -109 0 457



Corporate Complement Management System

WorkHour Impact Report
Casuals

Page 3 8

Number CLERK Casuals on Rolls

Current Total Non-OverTime CLERK Casuals Hours per fv10nth

DI"nnc'''; Reduction in Total Non-OverTime CLERK Casuals Hours per

Number CLERK Casuals that will have Reduced Hours

Number of CLERK Casuals that will be Terminated

Number CLERK Casuals R",rn"lini'n!'1 After Impact

Provide Narrative l""l-if"ir,!'1 need for Remaining CLERK Casuals

Workload Reduction

Part Time Flexible (PTFs)

a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrative EXfJlainirlg need for EXI:essirlg

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls

Current Total Non-OverTime CLERK TE Hours per Month

Planned Reduction Total Non-OverTime CLERK TE Hours per Month

Number CLERK TEs that will have Reduced Hours

2584

-2436

o
-20

1

o
o
o

NO

o

o
o

that



WorkHour Impact Report

Part Time Re!~ul.u (PTRs)

a, r",-rA"f> 1\lllmlh»r of CLERK PTRs on

CLERK PTR Positions after

Estimated CLERK PTR Attrition

there any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

Provide Narrative !=Y,'\I::>i;nir,,"! need for EXices;sirlg

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After

c Estimated Number of CLERK FTR Attrition

d, Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative need for Excessing

Workload Reduction

206

177

4

YES

25

4 8



"rr,,,r5ltp Complement Management 5 8

WorkHour Impact Report-CLERK

Preliminary Summary

Planned Non-aT Reduction per Month for Re,oulars and PTRs -4224

e. Total Planned Non-aT Hours per Month

f. Total FTE ..,;nllnf'"

b. Planned Reduction in Total aT Hours per Month

Planned Reduction in Casual Non-aT Hours per Month

d. Planned Reduction in PTF Non-aT Hours per Month

e. Planned Reduction in TE Hours per Month

-436

-2436

o
o

28564

-48

WorkHour Impact Report
Craft = MAIL HANDLER

A B C D E F G
Current Planned Annual Annual FTE Current
Average Work Hours FTE

Weekly Hrs Hrs Hr Rate

Total 1870 1548 -322 -1288 -16744 -9 1872

OverTime Impact

Planned Planned aT
per Rate

Additional
Planned aT

Planned aTCurrent
Rate



Corpc)ra<te Complement Management Sv·,tplm 6 8

WorkHour Impact Report
Casuals

Number of tv1AJL HANDLER Casuals Rolls

Total Non-OverTime MAIL HANDLER Casuals per Month

c. Reduction In Total Non-OverTime MAIL HANDLER Casuals Hours per

Number of MAIL HANDLER Casuals that wlil have Reduced

e. Number of MAIL HANDLER Casuals that wlil be Terminated

f. Number of MAIL HANDLER Casuals After

Provide Narrative Ju~;tltvina need for Rorn;,;niinn MAIL HANDLER Casuals

Workload Reduction

Part Time Flexible (PTFs)

a. Current Number of MAIL HANDLER PTFs on Rolls

b. Current Total Non-OverTime MAIL HANDLER PTFs Hours per Month

c. Planned Reduction In Total Non-OverTime MAIL HANDLER PTFs Hours per Month

d. Number of MAIL HANDLER PTFs that will have Reduced Hours

e. Will there be any 1'v1AIL HANDLER PTFs Excessed from Craft or Installation

If Yes how Many MAIL HANDLER PTFs

f. Provide Narrative Fv!,lriinirH1 need for EXicesisirlg

Transitional Employees (TEs)

a. Current Number of f'v1AIL HANDLER TEs on Rolls

Current Total Non-OverTime MAIL HANDLER TE Hours per Month

c. Planned Reduction Total Non-OverTime MAIL HANDLER TE Hours per Month

MAIL HANDLER TEs that have Reduced

"""".-'Le", TEs

2

288

-288

o
-2

2

296

o

NO

o

o
o
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WorkHour Impact Report

Part Time Regular (PTRs)

fv1AIL HANDLER PTRs on Rolls

MAIL HANDLER PTR Positions after Impact

Fd-irn",t""rl Number rv1AIL HANDLER PTR Attrition

there be any MAIL HANDLER PTRs Excessed from Craft or Installation

MAIL HANDLER PTRs

e. Provide Narrative EXI::lla,inirlg need for EXi:essirlg

Workload Reduction

Full Time Regular (FTRs)

a. Current Number of MAIL HANDLER FTRs on Rolls

b. Planned Number of MAIL HANDLER FTR Positions After

c. Estimated Number of MAIL HANDLER FTR Attrition

d. Will there be any MAIL HANDLER FTRs Excessed from Craft or Installation

If Yes how Many MAIL HANDLER FTRs

e. Provide Narrative FlCf11i'liinirll1 need for EXi:essirlg

Workload Reduction

1

o
o

YES

1

47

41

2

YES

4
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WorkHour Impact Report-MAIL HANDLER

Preliminary Summary

a. Planned Non-OT Reduction per Month for and PTRs

Planned Reduction in Total OT Hours per Month

Planned Reduction Casual Non-OT Hours per Month

Planned Reduction in PTF Non-OT Hours per Month

Planned Reduction In TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per Month

f, Total FTE ::,a\f1nC1S

-1000

-108

-288

o
a

6192

-9
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SOUTHWEST AREA
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Complement Management Svste:m

WorkHour Impact Report

CORPUS CHRISTI POST OFFICE

Page 1 of 8

Reviewed By

Phone

SOUTHWEST

Reduction Other Than Attrition

10/17/2009

03/29/2008 thru 04/10/2009

Julie Cervantes

04/20/2009

Bruno Tristan

0) 368-8580



'f\r''I,W''lt", Complement Management i;;;"ct""tY1

WorkHour Impact Report
Craft = CLERK

A B C D E F G
Current Planned Hrs Annual Annual FTE Current
Average Savings FTE

Hrs Hrs Hr

5980 5528 -452 -23504 -14 1716

Page 2 8

Planned OT
per Week

Current OT
Average

Hrs

Current
OT Rate

OverTime Impact

Planned OT
per Week

from rh".nn,p<:

Percent
Planned OT
per Week

Planned OT Planned OT
Hours per Rate

Week

261 4A% -16 o 245 4A%



Corporate Complement Management System

WorkHour Impact Report
Casuals

a. Number CLERK Casuals on Rolls

Total Non-OverTime CLERK Casuals Hours per Month

Planned Reduction in Total Non-OverTime CLERK Casuals Hours per 1\1onth

d. Number of CLERK Casuals that will have Reduced Hours

e. of CLERK Casuals that will be Terminated

Number of CLERK Casuals Remaining After Impal:t

g. Provide Narrative need for CLERK Casuals

a

Part Time Flexible (PTFs)

a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per fvlonth

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

Provide Narrative Explaining need for Ex(:essing

a

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month

Numtler of CLERK TEs that have Reduced Hours

CLERK

980

o
-9

1

o

o
o

NO

o

o
o
o

Page 3 of 8



Corporate Complement Management System

WorkHour Impact Report

Part Time Regular (PTRs)

a. Current of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e. Provide Narrative EXI)lainirlg need for EXl:essinlg

a

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Ex,:es;sirlg

Reduction due to volume decline

4

4

o
NO

o

170

165

3

YES

2

4 8



'r\t""\"'1',,,t,,, Complement Management System 5 8

WorkHour Impact Report-CLERK

Preliminary Summary

a. Total Planned Non-OT Reduction per Month for Re':julars and PTRs

b. Planned Reduction Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in PTF Non-OT Hours per Month

e. Planned Reduction in TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per Month

f. Total FTE ::,a\llncls

WorkHour Impact Report
Craft =MAIL HANDLER

-828

-64

-980

o
o

22112

14

E F G
Annual Annual FTE Current

Work Hours Savings FTE Yearly
Hr Rate

-9360 -5 1872

Planned OT Planned OT
per Rate

55



USPS Corporate Complement Management System

WorkHour Impact Report
Casuals

a. Current Number of rv1AIL HANDLER Casuals on Rolls

Current Non-OverTime MAIL HANDLER Casuals Hours per 1V1onth

c. Planned Reduction in Total Non-OverTime 1V1AIL HANDLER Casuals Hours per Month

d. Number of MAIL HANDLER Casuals that will have Reduced Hours

e. Number of MAIL HANDLER Casuals that will be Terminated

f, Number of MAIL HANDLER Casuals After Impact

Provide Narrative need for MAIL HANDLER Casuals

a

Part Time Flexible (PTFs)

a. Current Number of MAIL HANDLER PTFs on Rolls

b. Current Total Non-OverTime MAIL HANDLER PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime MAIL HANDLER PTFs Hours per Month

d. Number of MAIL HANDLER PTFs that will have Reduced Hours

e. Will there be any MAIL HANDLER PTFs Excessed from Craft or Installation

If Yes how Many MAIL HANDLER PTFs

f. Provide Narrative need for Ex,ces;sirlg

a

Transitional Employees (TEs)

a. Current Number of MAIL HANDLER TEs on Rolls

b. Current Total Non-OverTime MAIL HANDLER TE Hours per 1V1onth

c. Planned Reduction in Total Non-OverTime MAIL HANDLER TE Hours per 1V1onth

d. Number of 1V1AIL HANDLER TEs will have Reduced Hours

MAIL il",nW'LLf'

144

-144

o

o

3

444

o

NO

o

o
o
o
o

6 8



USPS Corporate Complement Management 7 8

WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of fv1AIL HANDLER PTRs on Rolls

b. Planned Number of MAIL HANDLER PTR Positions after

c. Estimated Number of MAIL HANDLER PTR Attrition

d. Will there be any MAIL HANDLER PTRs Excessed from Craft or Installation

MAIL HANDLER PTRs

e. Provide Narrative EXIJlainirlg need for Ex(:essirlg

a

Full Time Regular (FTRs)

a. Current Number of fv1AIL HANDLER FTRs on Rolls

b. Planned Number of MAIL HANDLER FTR Positions After Impact

c. Estimated Number of MAIL HANDLER FTR Attrition

d. Will there be any MAIL HANDLER FTRs Excessed from Craft or Installation

If Yes how Many MAIL HANDLER FTRs

e. Provide Narrative Explaining need for Excessing

Reduction due to volume decline

o

o
NO

o

31

27

1

YES

3



Corporate Complement Management System

WorkHour Impact Report-MAIL HANDLER

Preliminary Summary

a. Total Planned Non-OT Reduction per Month for and PTRs

b. Planned Reduction in Total OT Hours per 1'v1onth

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in PTF Non-OT Hours per Month

e. Planned Reduction in TE Non-OT Hours per Month

e. Total Planned Non-OT Hours per Month

f. Total FTE Savings

-576

-40

144

o
o

4332

-5

8 8
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2009

450

Certified., 70081 18781245

Rio District that reflects the results
the Midland Post Office, is anticiJ:iated

and/or ins1tall<~tion,

4
6

be effE~cted in acc:ordianc:e Article 12 the

If have at 504~589~1551,



WorkHour Impact Report

J. '''is''' J. VJ. 0

Impac:led Bid ClusIer

ImmdIaiion Adclress

Area Name

Impact Type

Date of Impact

PeriOd (l)late$) of Rmfew PemlmIed

Report PTupared By

Report PTupared Date

~By

l"tlone

MIDlAND POST OFFICE

SOUTHWEST

Redudion 0It1er Than by Atlmioo

1011712009

~ ll1m 0411Clf2l:lC9

TOOI~

04I:ZlJI2009

Brooo Tlismn

~



WorkHour Impact Report

Craft: "" ClERK

A 6 C D E F G
Planned Weekly Hrs savings MOflttIIy Savings Annuaf Work Annual fTE Cum!l1l: fTE

Weekly Weekly !irs Hoors 5aW1gs savings Yearly !ir Rare

Total 3748 3309 439 -1156 -22828 -13 1168

Currl!l1t OT
Average Weekly

Hrs

Currl!l1t OT Planned OT
Rare WeeK ITem

OvetTime Impact

Adaltlooal Planned ?en:ent Planned Planned OT Planned OT Rare
OT per WeeK or per Week Hoors per Week

Toml 167 o 149



WorkHour Impact Report

Casuals

a. Current NUfIlber of ClERK Casuals on Rolls

o. Current Total Non-<JverTlme CLERK Casuals Hours per Month

c. Planned~ in Total Noo-OverTime CLERK Casuals HOurs per Month

d. Number of CI£RK Casuals lhat will have Reduced Hours

!e. Number of CLERK Casuals !hat will be T<!mIimIt:ed

f. Number of CLERK casuals Remaining !\Iter Impart

g. Pmvide~~ need to<' Remalning CLERK Casuals

~ <:iISi:!aIs due to~_~ ofVolome.

Part Time FfeJtitlie (PTFs)

iI. Corrent~ of ClERK I"IFs 00 Rolls

o. Current Total Non-<JverTune CLERK PTFs!lours per Month

c. l'famIed Redodion in Tolallfoo-{)verlime CLERK l"Tfs !lours per Mootl1

d. NUfIlber of CLERK I"IFs !hat will have Reduced !lours

e Willl:ben'! be anv ClERK PTFs~ imm Qalt or~

IfYes how lIlanv CLERK PTFs

f. PrOVIde Narrative flqllalning need for~

Redudf<ln of Volume

T~Employees (TEs)

il_ COfTent~ of ClERK TEs 00 Rolls

o. Current Tolal Non-o-11me CLERK TE Hours per Mootl1

c.. l'famIed~ in TolallfOO-overTune CLERK TE Hours per Mootl1

d. Number of ClERK TEs !hat will have Reduced Hours

e ffuml:ler of CLERK TEs !hat will be T<!mIimIt:ed

f. Number of CLERK TEs Remalning After Impad

9. Provide Narrative~ need fM Remalning CLERK TEs

Redudf<ln of Volume.

9

1248

-952

o

2

I)

o
I)

o

o

o

o

(l

o



WorkHour Impact Report

Part Time Regular (PTRs)

a. Current l'IUmber l1f uau< I'ms 011 Rolls

b. PIallned Number l1f CLERK PfR PosltlOns all::er Impact

c.~ Humber l1f CLERK M1t Attrition

d. Will there be any CLERK I'ms Excessed from Crall: or lnstallatlon

e:tERK PTlls

e. PrOllide Narralive Explaif1in9 need fM~

Redud:Iofll1f Volume.

Full Time Regular (FTRs)

ill. Current Number l1f CLERK I""ms Of! Rolls

b. PIallned Number l1f uau< fTR Posll:lOflS Afta' Impart

c.~ Humber l1f CLERK fTR Attrition

d. Will there be any CLERK I""ms Excessed from Craft or~

If Yes hoW Mamt uau< I""ms

e. I"mYlde Narralive~ need fOr~

AI:tJ1tjOfI Rate in past 12 IlKlI'ItS mlly 2 have re!ired. Redud:ioo l1f Volume.

'*
'*
{I

NO

{I



WorkHour Impact Report--ClERK

a. Tobi Planned _-or IlaIudion per fIIcnttl fur Regulars ami !'TRs

b. Planned Reduction In Total OT Hoors per Month

c. PIMned~ In casual Noo-or HOOfS per fIIooth

e. Planned~ In TE Non-or HOOfS per fIIooth

e. Tobi Planned Non-OT Hoors ll6 Mooth

WorkHour Impact Report
Ctaft: =' IlIIAL HANDLER

o

13236

-13

A 5 C D E f G
Current Average l'Ianned WeeI<ly Hrs SavIngs Monthly savingS Annual Work Annual fTE Current fTE

WeeI<ly Hrs WeeI<lyHrs HOOfS 5avingS SavIngs Yearly HI' Rate

Total 581 408 -113 -692 -8996 -5 1768

Current OT l'Ianned OT per AdditiornII Planned Percent l'Ianned l'Ianned OT Planned OT Rate
Rate Week: from dlanges OT per Week: OT ll6 Week: HOOfS per Week:

93 16% -25 o 16.7%



WorkHour Impact Report

eas.ws

a. cmrent N!JltIll.er of MAIL ltAHDl.ER Casuals on Rolls

b. Current Total Noo-<:lverTImeMAIL ltAHDU:"R Casuals Hoors per MooUl

c.. l't<mned~ in Total Noo-<:lverTImeMAIL ltAHDU:"R Casuals Hoors per MooUl

d. Num~ of MAIL ltAHDLER Casuals that will have Reduced Hoors

e. Numl:le'r of MAIL ltAHDU:"R Casuals that will be Tennlnated

f. Numl:le'r of MAIL HANDU:"R QIslJals Remalfling AIl:er Impact

g. Provide NamJljve Justifying need for Remalfling MAIL HAHlJl.ER QIslJals

~ and l«!dlldloo of Volume.

Part Time Flexible (PTFsl

a. cmrent 1\l!Jltlll.er of MAIL HAHDU:"R PTl's 00 Rolfs

b. Current Total Noo-<:lvefTimeMAIL HANDLER Pfl's Hoors per MooU1

c.. Planned~ in Total Noo~T_l1AILHAHlJl.ER Pfl's Hoors per MooU1

d. Numl:le'r of MAIL ltAHOl.ER Pfl's that will have !teI:IlJa!d Hoors

Ie. Will~e be anv MAIL HAHlJl.ER Pfl's EJ<cessed from Crnlt 0.- lnstallalfoo

If Ye; how Many MAIL HANDLER PTl's

f. I"I1:lvlde NlIffi!tIve ExplaIfling need for~

RedlJ<:tlon of Volume

Tramsifional Employ- (1'&J

a. Current~ of l1AIL HAHlJl.ER Tfs on Rofls

b. Current Total Noo-QvefTimeMAIL HAHDU:"R TE Hoors per MooU1

c.. Planned~ in Total~_l1AILHAHlJl.ER TE HoofS per II'IontiI

d. Number of MAIL HAHDU:"ll. Tfs that will have Reduced HoofS

Ie. Number of MAIL HAHlJl.ER Tfs ttIat will be Tennlnated

f. Number of MAIL HAHDU:"R Tfs Remalfling AIh!r ImVact

!l. Provide NamJljve Justifying need fw Remalfling MAIL HAHlJl.ER Tfs

RedlJdfoo of Volume.

o

o

o

o
(}

o

42{)

-12

3

IiIO

()

I)

()

o

()

I)

I)



WorkHour Impact Report

Part r_ Regular (PTRs)

a. Current Iluml:!eY of MAIL HANDLER l'TRs on Rolls

b. Planned Iluml:!eY of MAIl HAl\IDLER l'TR PosIl:ions after Impact

c Est:lmated Number of MAIL HANDLER l'TR Attritlott

d. Wil! there be any MAIL HANDLER l'TRs Excessed from Craft or Installatlon

MAlL HANDLER l'TRs

e. Provide Narrative Explaining need for Excessing

ReOOdlOn of Volume.

Fol r_ Regular (FTRs)

a. Current Ilumber of MAIL HAfIDLER fTRs on Rolls

b. Planned Numl:!eY of MAIl HANDlER fTR PosIl:iOfI5 Alter Impact:

c Est:lmated l\I~of MAIl HNfDLER fTR Attritlott

d. Will there be any MAIl HANDLER fTRs Excessed from Craft or Installallon

It Yes how Many HAIl HANDLER fTRs

e. Provide Narrative Explaining need for Excesslng

5 positions mtbheld due to Excesslng because of Itedud:fon of Volume.

14

9

o

YES

5



WorkHour Impact Report-MAIL HANDLER

<I. Tot2I !'Iamted ~-OT~~ llIonth for~ and !"fRs

b. Planned Reduction In T<!tal tIT Holm;~ Month

c Planned Reduction in Casual~ H<lUrS~ Mml:h

d. Planned Reduction in f'TF Hoo-OT H<lUrS~ Month

e. Planned Reduction In TE Hoo-OT Holm;~ Mml:h

e. T<!talPlanned Hoo-OT H<lUrS~ Mml:h

f. T<!tal fTE Savings

~

-100

iJ

-12

o

1632

-5

rage 0 01 0
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