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May 21, 2007

The Santa Ana Performance Cluster has completed placement for the excessing
package dated August 23, 2008. Senior velunteers from the impacted offices
elected to go in lieu of the junior clerks in those offices that were identified to be
involuntarily reassigned.

Santa Ana has a second excessing package. You were nolified and provided
cepies of the aviomated impact slatements on March 1, 2007, Some of the
offices on the second package were also on the first package. Lisled below are-
the original impacts by office as cited in the March 1, 2007 package and the
revised or remaining impacis based on the reductions achieved in the first
package.
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There is no change fo the impacls in the stations which are tied to piants.
Excessing from the stations in the Long Beach, Anaheim and Santa Ana bid
instatlations will be from sactions only.

Based on the above, the Santa Ana Performance Cluster is authorized to
withhold up to 35 full-ime residuals in the clerk craft in impacted offices and in
non-impacted cffices within 100 miles. In acdition, the Santa Ana Performance
Cluster is authorized to withhold up to 45 full-time assignments in the clerk craft
in the Santa Ana, Long Beach and Anaheim bid installations as follows: Santa
Anz = 8, Long Beach = 25 and Anahelm = 12. '

Attached for your raference is a copy of the August 23, 2008 package which Just
finalized and a copy of the original March 7, 2007 package. If you have any
questions, you may contact Linda Shumate at (626} £55-64406.

Manuel! Botelio
Manager, Human Resources

Attachment

oo Area Executive Board
Area Labor Relations Manager
Area Operafions Program Analyst
Area Complement Coordinator
Distict Manager, Santa Ana
District Manager, Human Resources, Santa Ang
District Complement Coordinator

1255 RAMOHO CARMEL DR, RM 227
SAN DIEGD, CA §2187-4406

PHONE: 868-674-3180
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Mr. Omar Gonzalez

Waestern Regional Coordinator
APWU, AFL-CIO

500 Alrport Bivd,, Suite 450
Buringame, CA 84010-1926

Dear Omar.

This is to advise you of the intent of the Santa Ana Performance Cluster to involuntarily
reassign a total of 35 fuill-ime clerks from 9 separate post office installations based on an
AWPS staffing review, Alistof the specific number of full-time clerks to be reassigned from
ezch of the § offices is set forih bolow. The final placement date will be February 22, 2007;
however, it may be necessary to datail some or all of the clerks during the notice period to

provide a work opportunity.

Impacied Gffice - Nurmber of tmpacted FT Cletks
Ariesia 3,
Costa Mesa 8
Fullerion &
Huntington Beach 3
Laguna Beach &
Newport Beach 3
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retreal 1o sama, higher of jower tavel vacancies for which fhey would otherwise be qualified
to bid or to reguest to be changad 1c part-iime flexible status in Heu of being reassigned fo
the gaining installation. At the tme of netification, the impacted clerks wilt be provided with
a list of withheld assignments from which to use their seniority fo mzke a placement
selection.

By copy of this letler, the Santa Ana Perjormance Clusier is being given authorization to
withhold up to 35 fuli-ime residual assignmenis inthe clerk oraft in the impacted office

and, if necessary, inthe clerk craft in non-impacted offices within 50 mites of the impacted
offices or home regidences of he impacted employees.

if you have any guestions or wish to mest on ihe attached packages, you may contact Linda
Shumate at (B26) 855-6440,
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Gary L. Connely
Manager, Labor Relations

Attachments

cc: M. Botello
R. Fisher
J. Brouillard
District Manager, Santa Ana
District Manager, Human Resources — Sania Ana
Mistrict Manager, Labor Relations — Santa And
Ristrict Managar, Cperations Support — Santa Ana
Posimasiers, Artesia/Costa Mesa/Fullerton/Huntington Beach/Laguna Beach
Newpori Besch/PomonalWest Covina/Whittier
Linda Shumate

250 AR STREET, ROOM 234
RN FRANGISEO, GA E4185-441
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