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Burlingame, CA 94010

Omar M. Gonzalez, Coordinator

This is to advise you of the intent of the Sacramento District to utilize the provisions of Article 12.5.C.5
and Article 12 5.B.8 of the National Agreement to involuntarily reassign up to thirty three (33} full-time
clerks and (4) part-time flexible clerks at the eleven separate offices from the craft and/or installation.
The basis of this action is a staffing and scheduling review conducted at each of the identified offices.
The specifics as to the offices and the impacts are set forth below:

OFFICE . 1IMPACT | IMPACT
Modesto | 26
Clows 2

1

1

1

1

1

|

| los Banos o
[ North ngh!ands

. Reedley

Ceres

: Yuba Csty S A N R ,,7#
' Atwater | 1
1 Linden b 1
Palo Cedro 1
Vacavile 1
TOTALS 33 4

The impacted clerks will be notified of their involuntary reassignments by separate letter. The
placement process would normally not begin before March 2, 2011; however, the loss of workload
nationally and the financials of the Postal Service may make it necessary to begin the placement
process in advance of that date.

By copy of this notice, we are authorizing the withholding of up to thirty three (33) full-time level 6
residual assignments and (4} part-time flexible opportunities in the clerk, carrier, mail handler and
custodial crafts i plants and post offices within a 900 mile radius of the impacted site based on this
impact

Attached for your review are copies of the automated impact statements (AIR), the operational data
supporting the need to excess and a seniorty list with the thirty three (33) junior full-time clerks and
the junior four (4) part-ime flexible clerks identified.

11285 RANCHO CARMEL DR. RM 227
SAN DIEGO. CA 92197-4400

PHCNE: 858-674-3180

FAX B5B-674-3131




Please add this impact to the agenda for the next meeting.

-

Mike Thomas
Attachments

cc:. Area Manager, Operations Support

Area Manager, Finance

Area, Manager, Human Resources

District Manager, Sacramento

Area Complement Coordinator with attachments
Manager, Human Resources, Sacramento District with attachments
District Complement Coordinator with attachments
M. Peralta — NALC with attachments

R. Siu — NPMHU with attachments

Callie Grett with attachments

Linda Shumate with attachments

Janet Barrientos with attachments




WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

MODESTO POST OFFICE

PACIFIC

Reduction Other Than by Atfrition
01/31/2011

07/18/2008 thru 07/16/2010
Brandi Jentgen

08/31/2010

William Hodson

(916) 373-8001




WorkHour Impact Report

Craft = CLERK
A B C D E F G
Current Planned Weekly Hrs Monthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 1947 1063 -884 -3536 -45968 -26 1768

OverTime Impact

Current OT Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT  Planned OT  Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 79 4.1% -41.5 0 38 3.5%




WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls 5
b. Planned Number of CLERK PTR Positions after Impact 5
c. Estimated Number of CLERK PTR Attrition 0
d. Will there be any CLERK PTRs Excessed from Craft or Installation NC

CLERK PTRs 0

e. Provide Narrative Explaining need for Excessing

No PTRs are impacted

Full Time Regular (FTRs}

a. Current Number of CLERK FTRs on Rolls 53
b. Planned Number of CLERK FTR Positions After Impact 27
c. Estimated Number of CLERK FTR Attrition 0
d. Will there be any CLERK FTRs Excessed from Craft or Instaliation YES

If Yes how Many CLERK FTRs 26

e. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess twenty-six (26) FTR Clerks from
the craft and/or installation.



WorkHour Impact Report-CLERK

Preliminary Summary

a. Total Planned Nen-OT Reduction per Month for Regulars and PTRs
b. Planned Reduction in Total OT Hours per Menth

2]

. Planned Reduction in Casual Non-OT Hours per Month

=3

. Planned Reduction in PTF Non-CT Hours per Month
e. Planned Reduction in TE Non-OT Hours per Month
e. Total Planned Non-0OT Hours per Month

-

. Total FTE Savings

-3536
-166

4252
-26



WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

| Impact Type

Date of Impact

Period {Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

CLOVIS POST OFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

08/15/2009 thru 08/27/2010
Brandi Jentgen

08/31/2010

William Hodson

(916) 373-8001



WorkHour Impact Report

Craft = CLERK
A 2] C D E F G
Current Planned Weekly Hrs Monthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours  Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 634 560 -74 -296 -3848 -2 1820

OverTime Impact

Current OT  Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT  Planned OT  Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 30 4.7% -10 o 20 3.6%



WorkHour Impact Report
Casuals
a. Current Number of CLERK Casuals on Rolls
b. Current Total Non-OverTime CLERK Casuals Hours per Month
¢. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month
d. Number of CLERK Casuals that will have Reduced Hours
e. Number of CLERK Casuals that will be Terminated

o o o O o o

f. Number of CLERK Casuals Remaining After Impact
g. Provide Narrative Justifying need for Remaining CLERK Casuals

No Casual Clerks on-rolls

Part Time Flexible {PTFs)

a. Current Number of CLERK PTFs on Rolls 4
b. Current Total Non-OverTime CLERK PTFs Hours per Month 576
. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month -16
. Number of CLERK PTFs that will have Reduced Hours 4
. Will there be any CLERK PTFs Excessed from Craft or Instailation NO
If Yas how Many CLERK PTFs 0

w @a O

f. Provide Narrative Explaining need for Excessing

PTF hours were reduced

Transitional Employees (TEs)

a, Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

¢. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month
d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Rernaining After Impact

0 O o O O O

g. Provide Narrative Justifying need for Remaining CLERK TEs
TE's not authorized in the Clerk Craft



WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls o
b. Planned Number of CLERK PTR Positions after Impact 0
¢. Estimated Number of CLERK PTR Attrition 0
d. Will there be any CLERK PTRs Excessed from Craft or Instailation NO

CLERK PTRs 0

e. Provide Narrative Explaining need for Excessing

No PTR Clerks on-rolls

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls 14
b. Planned Number of CLERK FTR Positions After Impact 12
¢. Estimated Number of CLERK FTR Attrition 0
d. Will there be any CLERK FTRs Excessed from Craft or Installation YES

If Yes how Many CLERK FTRs 2

e. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess two (2) FTR Clerks from the craft
and/or installation.



WorkHour Impact Report-CLERK

Preliminary Summary

h

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b.
c.

Planned Reduction in Total OT Hours per Month

Planned Reduction in Casual Non-OT Hours per Month

. Planned Reduction in PTF Non-OT Hours per Month
. Planned Reduction in TE Non-OT Hours per Month
. Total Planned Non-OT Hours per Month

Total FTE Savings

2240



WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

LOS BANOS POST OFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

07/04/2009 thru 07/02/2010
Brandi Jentgen

08/31/2010

William Hodson

(916) 373-8001




WorkHour Impact Report

Craft = CLERK
A B C D E F G
Current Planned Weekly Hrs Monthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 212 174 -38 -152 -1976 -1 1872

OverTime Impact

Current OT Current Planned OT Additional Percent Planned OT Pianned OT
Average OT Rate per Week Ptanned OT  Planned OT  Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 10 4.7% -7 0 3 1.7%




WorkHour Impact Report

Casuals

a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

¢. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month
d. Number of CLERK Casuals that will have Reduced Hours

. Number of CLERK Casuals that will be Terminated

o0

Number of CLERK Casuals Remaining After Impact
9. Provide Narrative Justifying need for Remaining CLERK Casuals

No casuals on-rolls in this craft in this office

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls
b. Current Total Non-OverTime CLERK PTFs Hours per Month

[}

. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

(=%

. Number of CLERK PTFs that will have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation
If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

PTF workhours will be reduced.

Transitional Employees (TEs)

1]

. Current Number of CLERK TEs on Rolls

[=2

. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month
d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

[ia]

. Provide Narrative Justifying need for Remaining CLERK TEs

TE's are not authorized in the clerk craft.

o o o o o o

o o o o o O




WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e. Provide Narrative Explaining need for Excessing

No PTR's on-rolls in this office

Full Time Regular (FTRs}

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess one (1) FTR Clerk from the craft

and/or installation.




WorkHour Impact Report-CLERK

Preliminary Summary

(4]

-

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b.

. Planned Reduction in Casual Non-OT Hours per Month

Planned Reduction in Total OT Hours per Month

. Planned Reduction in PTF Non-OT Hours per Month
. Planned Reduction in TE Non-OT Hours per Month
. Total Planned Non-OT Heurs per Month

. Total FTE Savings

-144




WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Pericd (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

NORTH HIGHLANDS POST OFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

07/04/2008 thru 07/16/2010
Brandi Jentgen

08/30/2010

William Hodson

{9186) 373-8001




WorkHour Impact Report

Craft = CLERK
A B C D E F G
Current Planned Weekly Hrs Monthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 280 243 -37 -148 -1924 -1 1820

OverTime impact

Current OT  Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT  Planned OT  Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 14 5% -9 0 5 2.1%



WorkHour Impact Report

Casuals

. Current Number of CLERK Casuals on Rolls

a
b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month
d

. Number of CLERK Casuals that will have Reduced Hours
. Number of CLERK Casuals that will be Terminated

L]
o o O o o o

™

Number of CLERK Casuals Remaining After Impact
g. Provide Narrative Justifying need for Remaining CLERK Casuals

No Clerk Casuals on-roils

Part Time Flexible (PTFs)

a. Current Number of CLERK PTFs on Rolis 2

b. Current Tota! Non-OverTime CLERK PTFs Hours per Month 280

. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month -8

. Number of CLERK PTFs that will have Reduced Hours 2

e. Will there be any CLERK PTFs Excessed from Craft or Installation NO
If Yes how Many CLERK PTFs 0]

o 0

f. Provide Narrative Explaining need for Excessing

PTF hours have been reduced.

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month
d. Number of CLERK TEs that will have Reduced Hours

. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

m
c o o © O o

g. Provide Narrative Justifying need for Remaining CLERK TEs
TE's not authorized in the Clerk Craft



WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls o

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition 0

d. Will there be any CLERK PTRs Excessed from Craft or Installation NO
CLERK PTRs 0

e. Provide Narrative Explaining need for Excessing

No PTR Clerks on-rolls

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls 6

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition 0

d. Will there be any CLERK FTRs Excessed from Craft or Installation ' YES
If Yes how Many CLERK FTRs _ 1

e. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess one (1) FTR Clerk from the craft
and/or installation,



WorkHour Impact Report-CLERK

Preliminary Summary

D

-ty

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b.
c
d

Planned Reduction in Total OT Hours per Month

. Planned Reduction in Casual Non-OT Hours per Month
. Planned Reduction in PTF Non-OT Hours per Month

. Planned Reduction in TE Non-OT Hours per Month

. Total Planned Non-OT Hours per Month

. Total FTE Savings




WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Pericd {Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

REEDLEY POST OFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

07/04/2009 thru 07/16/2010
Brandi Jentgen

08/31/2010

William Hodson

(916) 373-8001



WorkHour Impact Report

Craft = CLERK
A B C D E F G
Current Planned Weekly Hrs Monthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings _ Hr Rate
Total 192 154 -38 -152 -1976 -1 1820

OverTime Impact

Current OT  Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT  Planned OT  Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 6 3.1% -3.5 0 3 1.6%



WorkHour Impact Report

Casuals

a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

¢. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month
d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

o o o O o O

f. Number of CLERK Casuals Remaining After Impact
g. Provide Narrative Justifying need for Remaining CLERK Casuals

No Clerk Casuals on-rolis

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls 3
b. Current Total Non-OverTime CLERK PTFs Hours per Month 348
¢. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month -12
d. Number of CLERK PTFs that will have Reduced Hours 3
e. Will there be any CLERK PTFs Excessed from Craft or Installation NO
If Yes how Many CLERK PTFs 0
f. Provide Narrative Explaining need for Excessing

PTF hours have been reduced.

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month
d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

(== T = B o I o N = I |

bl

Number of CLERK TEs Remaining After Impact
g. Provide Narrative Justifying need for Remaining CLERK TEs
TE's not authorized in the Clerk Craft



WorkHour Impact Report

Part Time Regular (PTRS)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

¢. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e, Provide Narrative Explaining need for Excessing

No PTR Clerks on-rolls

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

¢. Estimated Number of CLERK FYTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

€. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess one (1) FTR Clerk from the craft

and/or installation.



WorkHour Impact Report-CLERK

Preliminary Summary

c.

o

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b.

Planned Reduction in Total OT Hours per Month

Planned Reduction in Casual Non-OT Hours per Month

. Planned Reduction in PTF Non-OT Hours per Month
. Planned Reduction in TE Non-OT Hours per Month
. Total Planned Non-OT Hours per Month

Total FTE Savings

-140
-14

-12

616



WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period {Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

CERES POST OFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

07/18/2009 thru 07/16/2010
Brandi Jentgen

09/01/2010

William Hodson

(916) 373-8001



WorkHour Impact Report

Craft = CLERK
A B C D E F G
Current Planned Weekly Hrs Monthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 233 195 -38 -152 -1976 -1 1820

OverTime Impact

Current OT  Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT  Planned OT  Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 9 3.9% -4 0 5 2.6%



WorkHour Impact Report

Casuals

a. Current Number of CLERK Casuals on Rolls 0

b. Current Total Non-OverTime CLERK Casuals Hours per Month 0

¢. Planned Reduction in Total Noen-QverTime CLERK Casuals Hours per Month 0

d. Number of CLERK Casuals that will have Reduced Hours 0

e. Number of CLERK Casuals that will be Terminated 0

f. Number of CLERK Casuals Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK Casuals

No Casual Clerks on-rolls

Part Time Flexible (PTFs)

a. Current Number of CLERK PTFs on Rolls 3

b. Current Total Non-OverTime CLERK PTFs Hours per Month 372

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month -12

d. Number of CLERK PTFs that will have Reduced Hours 3

e. Will there be any CLERK PTFs Excessed from Craft or Installation NO
if Yes how Many CLERK PTFs 0

f. Provide Narrative Explaining need for Excessing

PTF hours have been reduced.

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls 0

b. Current Total Non-OverTime CLERK TE Hours per Month 0

¢. Planned Reduction in Total Non-OverTime CLERK TE Hours per Menth 0

d. Number of CLERK TEs that will have Reduced Hours 0

e. Number of CLERK TEs that will be Terminated 0

f. Number of CLERK TEs Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK TEs

TE Clerks not authorized



WorkHour Impact Report

Part Time Regular {PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e. Provide Narrative Explaining need for Excessing

No PTR Clerks on-rolls

Fulf Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Instaliation
If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess cne (1) FTR Clerk from the craft

and/or installation.



WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b. Planned Reduction in Total OT Hours per Month

()

. Planned Reduction in Casual Non-OT Hours per Month

Q

. Planned Reduction in PTF Non-OT Hours per Month
e. Planned Reduction in TE Non-OT Hours per Month

D

. Total Planned Non-OT Hours per Month

—h

. Total FTE Savings

-140
-16

-12

780



WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

YUBA CITY POST OFFICE

PACIFIC .

Reduction Other Than by Adttrition
01/3172011

07/04/2009 thru 07/02/2010
Brandi Jentgen

08/31/2010

William Hodson

(916) 373-8001



WorkHour Impact Report

Craft = CLERK
A B C ' D E F G
Current Planned Weekly Hrs Monthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 367 329 -38 -152 -1976 -1 1820

OverTime Impact

Current OT  Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT  Planned OT  Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 22 6% -12 0 10 3%



WorkHour Impact Report

Casuals

a. Current Number of CLERK Casuals on Relis

b. Current Total Non-OverTime CLERK Casuals Hours per Month

¢. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month
d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

No casuals on-rolls in this craft in this office

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolis
b. Current Total Non-OverTime CLERK PTFs Hours per Month

(gl

. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month
. Number of CLERK PTFs that will have Reduced Hours

j=1

1]

. Will there be any CLERK PTFs Excessed from Craft or Installation
If Yes how Many CLERK PTFs
f. Provide Narrative Explaining need for Excessing

PTF hours were reduced

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month
d. Number of CLERK TEs that will have Reduced Hours

. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

m

g. Provide Narrative Justifying need for Remaining CLERK TEs
TE's not authorized in the Clerk Craft

o o O O O O

348
-12

NC

S O o o o O



WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls 0
b. Planned Number of CLERK PTR Positions after Impact 0
¢. Estimated Number of CLERK PTR Attrition 0
d. Will there be any CLERK PTRs Excessed from Craft or Installation NO

CLERK PTRs 0

e. Provide Narrative Explaining need for Excessing

No PTR Clerks on-rolls

Full Time Regular (FTRs)
a. Current Number of CLERK FTRs on Rolls 8
b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition 0
d. Will there be any CLERK FTRs Excessed from Craft or Installation YES
If Yes how Many CLERK FTRs 1

e. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess one (1) FTR Cierk from the craft
and/or installation.



WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-QT Reduction per Month for Regulars and PTRs
b. Planned Reduction in Total OT Hours per Month

g

. Planned Reduction in Casual Non-OT Hours per Month

[u

. Planned Reduction in PTF Non-OT Hours per Month

1]

. Planned Reduction in TE Non-OT Hours per Month
e. Total Planned Non-OT Hours per Month
. Total FTE Savings

-

1316



WorkHour Impact Report

Impacted Bid Cluster ATWATER POST OFFICE
Installation Address

Area Name PACIFIC

Impact Type / Reduction Other Than by Attrition
Date of impact 01/31/2011

Period (Dates) of Review Performed 07/18/2009 thru 07/16/2010
Report Prepared By Brandi Jentgen

Report Prepared Date 08/30/2010

Reviewed By William Hodson

Phone (916) 373-8001



A
Current
Average

Weekly Hrs

Total 204

Current OT
Average
Weekly Hrs

Total 12

Planned
Weekly
Hrs

170

Current
OT Rate

5.9%

WorkHour Impact Report

Craft = CLERK
C D
Weekly Hrs Monthly
Savings Savings
-34 -136

OverTime Impact

Planned QT Additional
per Week Planned OT
from changes per Week

-7 ¢

E F G
Annuat Annual FTE Current
Work Hours Savings FTE Yearly
Savings Hr Rate

-1768 -1 1768

Percent Planned OT Planned OT
Planned OT  Hours per Rate
per Week Week

5 2.9%



WorkHour Impact Report
Casuals

a. Current Number of CLERK Casuals on Rolls

o

. Current Total Non-OverTime CLERK Casuals Hours per Month

. Planned Reduction in Total Non-OverTime CLERK Casuals Haurs per Month

o
d. Number of CLERK Casuals that will have Reduced Hours
e. Number of CLERK Casuais that will be Terminated
f. Number of CLERK Casuals Remaining After Impact
g. Provide Narrative Justifying need for Remaining CLERK Casuals

No Casual Clerks on-rolls

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls
b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-QverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours
e. Will there be any CLERK PTFs Excessed from Craft or Installation
If Yes how Many CLERK FTFs

f. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess one (1) PTF Clerk from the craft

and/or installation.

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls

b. Current Total Non-QOverTime CLERK TE Hours per Month

¢. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month
d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK TEs

TE Clerks are not authorized

c o O o o C

544

136

YES

o o O O 9O o



WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

¢. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e. Provide Narrative Explaining need for Excessing

No PTR Clerks on-rofls

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

FTRs are not impacted.

NO



WorkHour Impact Report-CLERK

Preliminary Summary

a
b

a N

b B ]

. Total Planned Non-OT Reduction per Month for Regulars and PTRs
. Planned Reduction in Total OT Hours per Menth

. Planned Reduction in Casual Non-OT Hours per Month

. Planned Reduction in PTF Non-OT Hours per Month

. Planned Reduction in TE Non-OT Hours per Month

. Total Planned Non-OT Hours per Month

Total FTE Savings



WorkHour Impact Report

Impacted Bid Cluster

installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

LINDEN POST OFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

07/04/2009 thru 07/02/2010
Brandi Jentgen

08/31/2010

William Hodson

{916) 373-8001



A
Current
Average
Weekly Hrs

Total 84

Current OT
Average
Weekly Hrs

Total 0

B
Planned
Weekly

Hrs

56

Current
OT Rate

0%

WorkHour Impact Report

Craft = CLERK
C D
Weekly Hrs Monthly
Savings Savings
-28 -112

OverTime Impact

Planned OT Additional
per Week Planned OT
from changes per Week
0 0

E F
Annuai Annual FTE
Work Hours Savings
Savings
-1456 0
Percent

Planned OT  Hours per
per Week Week

0

G
Current
FTE Yearly
Hr Rate

0

Planned OT Planned OT

Rate

0%



WorkHour Impact Report

Casuals

a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month
d. Number of CLERK Casuals that will have Reduced Hours

€. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

No casuals on-rolis in this craft in this office

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls
b. Current Total Non-OverTime CLERK PTFs Hours per Month

¢. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that will have Reduced Hours
e. Will there be any CLERK PTFs Excessed from Craft or Installation
If Yes how Many CLERK PTFs

f. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess one {1} PTF Clerk from the craft

and/or instaliation.

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls

b. Current Total Non-OverTime CLERK TE Hours per Menth

¢. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month
d. Number of CLERK TEs that will have Reduced Hours

e. Number of CLERK TEs that will be Terminated

f. Number of CLERK TEs Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK TEs

TE's not authorized in the Clerk Craft

o O O O O O

336

112

YES

c o O O o o



WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

¢. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e. Provide Narrative Explaining need for Excessing

No PTR Clerks on-rolls

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolis

b. Planned Number of CLERK FTR Positions After Impact

¢. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

No FTR on-rolls in this craft in this office



WorkHour Impact Report-CLERK

Preliminary Summary

C.

-

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b.

Planned Reduction in Total OT Hours per Month

Planned Reduction in Casual Non-OT Hours per Month

. Planned Reduction in PTF Non-OT Hours per Month
. Planned Reduction in TE Non-CT Hours per Month

. Total Planned Non-OT Hours per Month

. Total FTE Savings

-112

224




WorkHour Impact Report

Impacted Bid Cluster

Ingtallation Address

Argca Name

Impact Type

Date of Impact

Period {Dates} of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

PALQ CEDROQO POST OFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

07/04/2009 thru 07/02/2010
Brandi Jentgen

08/31/2010

William Hodson

(916) 373-8001



WorkHour Impact Report

Craft = CLERK
A B C o E F G
Current Planned Weekly Hrs Menthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 104 70 -34 -136 -1768 -1 1872

OverTime Impact

Current OT Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT Planned OT Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 4 3.8% -2 0 2 2.9%



WorkHour impact Report

Casuals

a. Current Number of CLERK Casuals on Rolls 0

b. Current Tetal Non-OverTime CLERK Casuals Hours per Month 0

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month 0

d. Number of CLERK Casuals that will have Reduced Hours 0

e. Number of CLERK Casuals that will be Terminated 0

f. Number of CLERK Casuals Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK Casuals

No Clerk Casuals on-rolls

Part Time Flexible (PTFs)

a. Current Number of CLERK PTFs on Rolls 2

b. Current Total Non-OverTime CLERK PTFs Hours per Month 272

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month 13(;

d. Number of CLERK PTFs that will have Reduced Hours 0

e. Will there be any CLERK PTFs Excessed from Craft or Installation YES
If Yes how Many CLERK PTFs 1

f. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess one (1) PTF Clerk from the craft

and/or installation.

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls ¢

b. Current Total Nen-OverTime CLERK TE Hours per Month o]

¢. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month 0

d. Number of CLERK TEs that will have Reduced Hours o

€. Number of CLERK TEs that will be Terminated o)

f. Number of CLERK TEs Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK TEs
TE's not authorized in the Clerk Craft



WorkHour impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

¢. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e. Provide Narrative Explaining need for Excessing

This office has no PTR Clerks on-rolls

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number ¢f CLERK FTR Positions After Impact

¢. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

No FTR Clerks are impacted.

NO



WorkHour Impact Report-CLERK

Preliminary Summary
a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b. Planned Reduction in Total OT Hours per Month

r

. Planned Reduction in Casual Non-OT Hours per Month

o

. Planned Reduction in PTF Non-OT Hours per Month
€. Planned Reduction in TE Non-OT Hours per Month
e. Total Planned Non-OT Hours per Month

Total FTE Savings

—h



WorkHour Impact Report

impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Pericd (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

PALO CEDRO POST OFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

07/04/2009 thru 07/02/2010
Brandi Jentgen

08/31/2010

William Hodson

{916) 373-8001



A
Current
Average
Weekly Hrs

Total 104

Current OT
Average
Weekly Hrs

Total 4

B
Planned
Weekly

Hrs

70

Current
QT Rate

3.8%

WorkHour Impact Report

Craft = CLERK
C D
Weekly Hrs Monthly
Savings Savings
-34 -136

OverTime Impact

Planned OT Additional
per Week Pianned OT
from changes per Week

-2 0

E F G
Annual Annual FTE Current
Work Hours Savings FTE Yearly
Savings Hr Rate
-1768 -1 1872

Percent Planned OT Planned OT
Planned CT  Hours per Rate
per Week Week

2 2.9%



WorkHour Impact Report

Casuals

a. Current Number of CLERK Casuals on Rolls 0

b. Current Total Non-OverTime CLERK Casuals Hours per Month 0

¢. Planned Reduction in Tota! Non-OverTime CLERK Casuals Hours per Month 0]

d. Number of CLERK Casuals that will have Reduced Hours 0

€. Number of CLERK Casuals that will be Terminated 0

f. Number of CLERK Casuals Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK Casuals

No Clerk Casuals on-rolls

Part Time Flexible (PTFs)

a, Current Number of CLERK PTFs on Rolls 2

b. Current Total Non-OverTime CLERK PTFs Hours per Month 272

¢. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month 13;3

d. Number of CLERK PTFs that will have Reduced Hours 0

e. Will there be any CLERK PTFs Excessed from Craft or Installation YES
If Yes how Many CLERK PTFs 1

f. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excéss one (1) PTF Clerk from the craft

and/or installation.

Transitional Employees {TEs)

a. Current Number of CLERK TEs on Rolis 0

b. Current Tota! Non-QOverTime CLERK TE Hours per Month 0

. Planned Reduction in Tota! Non-OverTime CLERK TE Hours per Month 0

d. Number of CLERK TEs that will have Reduced Hours 4]

e. Number of CLERK TEs that will be Terminated 0

f. Number of CLERK TEs Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK TEs
TE's not authorized in the Clerk Craft



WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e. Provide Narrative Explaining need for Excessing

This office has no PTR Clerks on-rolls

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

¢. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

No FTR Clerks are impacted.



'WorkHour Impact Report-CLERK

Preliminary Summary

[g]

-

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b.

. Planned Reduction in Casual Non-OT Hours per Month

. Ptanned Reduction in PTF Non-OT Hours per Month

Planned Reduction in Total OT Hours per Month

. Planned Reduction in TE Non-OT Hours per Month
. Total Planned Non-OT Hours per Month
. Total FTE Savings



WorkHour Impact Report

impacted Bid Cluster

Instaliation Address

Area Name

Impact Type

Date of Impact

Pericd (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

VACAVILLE POST OFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

07/18/2009 thru 07/30/2010
Brandi Jentgen

08/30/2010

William Hodson

(916) 373-8001




WorkHour Impact Report

Craft = CLERK
A B C D E F G
Current Planned Weekly Hrs Monthly Annuai Annual FTE Current
Average Weekly Savings Savings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 632 601 -31 -124 -1612 -1 1768

OverTime Impact

Current OT  Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT  Planned OT Hours per Rate
Weekly Hrs from changes per Week per Week Week
Total 26 4.1% -9 o] 17 2.8%




WorkHour Impact Report

Casuals

a. Current Number of CLERK Casuals on Rolls 0

b. Current Total Non-OverTime CLERK Casuals Hours per Month o

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month 0

d. Number of CLERK Casuals that will have Reduced Hours 0

e. Number of CLERK Casuals that will be Terminated 0

f. Number of CLERK Casuals Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK Casuals

No Casual Clerks on-rolis

Part Time Flexible (PTFs)

a. Current Number of CLERK PTFs on Rolls 9

b. Current Total Non-OverTime CLERK PTFs Hours per Month 1032

¢. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month -124

d. Number of CLERK PTFs that will have Reduced Hours 0

e. Will there be any CLERK PTFs Excessed from Craft or Installation YES
If Yes how Many CLERK PTFs ' 1

f. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess one (1) PTF Clerk from the craft

and/or installation.

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls 0

b. Current Total Non-OverTime CLERK TE Hours per Month 0

c. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month 0

d. Number of CLERK TEs that will have Reduced Hours 0

e. Number of CLERK TEs that will be Terminated 0

f. Number of CLERK TEs Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK TEs
TE Clerks not authorized




WorkHour Impact Report

Part Time Regular {PTRS)

a. Current Number of CLERK PTRs on Rolls ‘

b. Planned Number of CLERK PTR Positions after Impact

¢. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e. Provide Narrative Explaining need for Excessing

No PTR Clerks on-rolls

Full Time Regular {FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

¢. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

FTRs are not impacted

11
11

NO




WorkHour Impact Report-CLERK

Preliminary Summary

(2]

-

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b.

. Planned Reduction in Casual Non-QT Hours per Manth

Planned Reduction in Total OT Hours per Month

. Planned Reduction in PTF Non-OT Hours per Month
. Planned Reduction in TE Non-OT Hours per Month
. Total Planned Non-OT Hours per Month

. Total FTE Savings

-36

-124

2404



WorkHour impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

VACAVILLE POST QFFICE

PACIFIC

Reduction Other Than by Attrition
01/31/2011

07/18/2009 thru 07/30/2010
Brandi Jentgen

08/30/2010

William Hodson

(918) 373-8001




WorkHour Impact Report

Craft = CLERK
A B o ») E F G
Current Planned Weekly Hrs Monthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 632 601 -31 -124 -1612 -1 1768

OverTime Impact

Current CT  Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT Planned OT Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 26 4.1% -9 0 17 2.8%



WorkHour Impact Report

Casuals

a. Current Number of CLERK Casuals on Rolls o

b. Current Total Non-OverTime CLERK Casuals Hours per Month 0

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month 0

d. Number of CLERK Casuals that will have Reduced Hours 0

e. Number of CLERK Casuals that will be Terminated 0

f. Number of CLERK Casuals Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK Casuals

No Casual Clerks on-rolis

Part Time Flexible (PTFs}

a. Current Number of CLERK PTFs on Rolls 9

b. Current Total Non-OverTime CLERK PTFs Hours per Month 1032

¢. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month -124

d. Number of CLERK PTFs that will have Reduced Hours 0

e. Will there be any CLERK PTFs Excessed from Craft or Instailation YES
If Yes how Many CLERK PTFs 1

f. Provide Narrative Explaining need for Excessing

Due to a Staffing/Scheduling Review, it is necessary to excess one (1) PTF Clerk from the craft

and/or installation.

Transitional Employees (TEs)

a. Current Number of CLERK TEs on Rolls 0

b. Current Total Non-OverTime CLERK TE Hours per Month 0

¢. Planned Reduction in Total Non-OverTime CLERK TE Hours per Month 0

d. Number of CLERK TEs that will have Reduced Hours 0

e. Number of CLERK TEs that will be Terminated 0

f. Number of CLERK TEs Remaining After Impact 0

g. Provide Narrative Justifying need for Remaining CLERK TEs
TE Clerks not authorized



WorkHour Impact Report

Part Time Regular {PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e. Provide Narrative Explaining need for Excessing

No PTR Clerks on-rolls

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

¢. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

FTRs are not impacted

11
11

NO



WorkHour Impact Report-CLERK

Preliminary Summary

a
b

c
d

T R 1]

. Total Planned Non-OT Reduction per Menth for Regulars and PTRs
. Planned Reduction in Total OT Hours per Month

. Planned Reduction in Casual Non-OT Hours per Month

. Planned Reduction in PTF Non-OT Hours per Month

. Planned Reduction in TE Non-OT Hours per Month

. Total Planned Non-OT Hours per Month

. Total FTE Savings




