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(,mar M. Gonzalez, Coordinator 

RE: Notice of Withholdin9 for Boise, ID P&DC (Salt Lake District) 

Dear Mr, Gonzalez: 

This letter concerns the removal of equipment and the reduction of mail volume for the Boise, ID 
P&DC, In order to minimize impact due to the planned excessing we are authorizing the 
withholding of twelve (12) residuaillacancies at the same or lower levelS in surrounding 
installations within a 100-mile radius of the BOise, ID P&DC, Because ofthe rural area, we believe 
it is necessary to withhold out to a 500-miles radius, We will contact you to discuss extension of 
the withholding radius, As information, the twelve (12) affected Maintenance pOSitions are: 

(2) - Electronic Technician, (PS-10), Occ, Code 08560020 
(3) - Maintenance Mechanic MPE (PS-09), Occ. Code 53500001 
(3) - Maintenance Mechanic, (PS-07), Occ. Code 474903XX 
(2) - Maintenance Support Clerks (PS-06), ace, Code 030301XX 
(2) - Laborer/Custodial FTR, (PS-04), Occ. Code 350203XX 

If you have any questions, please contact Scott Sutton, Labor Relations SpeCialist, Western Area at 
303-313-5449. 

Sincerely, 

flJ.:. I ;:~ ~ 
Anita Works for 
Thomas Braccia 
AlManager, Human Resources 
Western Area 

cc; Manager labor Relations, Western Area 
Manager Programs Delivery Support, Western Area 
District Manager, Sal! lake District 
Manager. Operalions Support, Sail lake District 
Manager Human Resources, Salt Lake District 
Manager, Maintenance, Boise 10 poe 
Regional Director NPMHU. Denver 
NALe National Business Agent. Region 2 

Attachments: Site Impact Report, Fundlon 38 Adjustment, Map, 

Cc: 15241 

1745 $TOUT Sr .STE 600 
PE'VER, CO 80299-4000 
(303) 313·5020 
FAX 313·5021 



WorkHour Impact Report 

Impacted Bid ClUster 

Installation Addres. 

Area Name 

Impact Type 

Date of Impact 

Perl<ld (Dates) of Review Performed 

Report Prepared By 

Report Prepared Oat. 

Reviewed By 

Phone 

BOISE POST OFFICE 

WESTERN 

Reduction Other Than by Att;ition 

0110612011 

07104i2009 thru 0710212010 

Desiree Ferris 

0711212010 

Kenneth Me Arthur 

(801) 974-2947 



WorkHour Impact Report 
Craft" MAINTENANCE 

A I> C D E F G 
Current Planned Weekly Hrs Monthly Annual Annual r:TE Current 
Average Weekly Savlngs Savings Work Hours Savings FTE Yearly 

Weekly 'irs Hrs Savlngs Hr Rate 

Total 3255 2774 -481 -j924 -25012 -j4 1820 

OverTime Impact 

Current or Current Planned or Additional Percent Planned OT Planned or 
Average OT Rate per Week Planned OT Planned OT Hours per Rate 

Weekly Hrs from changE'S per Week pe, Week Week 

Total 0 Oo/c 0 Q 0 00'0 



Work Hour Impact Report 
Casuals 

a O.lrrent Number of MArNTENANCE Casuals on R.olis 

b. cwrent Total Non-OverTime MAINTENANCE Casuals Hours per Month 

c Planned Reduction in Totdl Nor"! "OverTirne MAINTENANCE Casuals Hours per Month 

~. Number of ~lAINTENANCE Casuals that will have Reduced Hours 

e_ Number of MAINTENANCE Casuals that will be Terminated 

t. Number of MAINTENANCE Casuals Remaining After Impact 

g, ProvIde Narrative Justifying need for Remaining MAINTENANCE C.suals 

N/A 

Part Timo Flexible (PTFs) 

d, Current N'-"nber ur MAINTENANCE rTf. on Rolls 

D, Current Total NM-Overnme MAINTENANCE PTFs Hours per Month 

c. Plalined Reduction in Total Non-OverTime MAINTENANCE PTFs HQurs per Month 

d Number of ~jAINTENANCE PTFs that will have Reduced Hours 

e, Will ti1ere be any MAINTENANCE PTFs Excessed from Craft or 'n.lallation 

If Yes how Many t'>lAINTENANCE PiFs 

L Provide NarratIve cxplrlWIlfHJ Meed for Excessing 

N/A 

TranSitional Employees (TEs) 

oil Currnnt Number of MAINTENANCE TEs on Rolls 

b, CWTt:nt Total Non-OverTime MAINTENANCE TE Hours per Month 

c, Planned Reduction In Total Non~Over·nme MAINTENANCE Tf Hours per Montll 

d, Number of MAINTENANCE TEs that will have Reduced Hours 

IE, Ntlmber of MAINTENANCE TEs that will be Terminaled 

(, Number of MA!NTENANCE TEs R.emalnlng After Impact 

g, Provide N31,·atlve Ju!itlfying llf'1ed for Remaining MAINTENANCE rEs 

140 

14rJ 

o 

o 

o 
o 
o 
a 

NO 

o 
o 
o 
a 
() 

o 



Work Hour Impact Report 

Part Time Regular (PTRs) 

d. Current Numb"r of MAINTENANCE PTRs on ROII$ 

b. Planned N'Jmo.er of MAINTENANCE PTR PosItions after Impact 

~. EStimated Number of MAINTENANCE PiR Attrition 

;1, ?.Jdl there be any MAINTENANCE PTRs Excessed from C(~lft or Installat!on 

N/A 

Full Time Regular (FTRs) 

d. Cur",oj Number of MAINTENANCE FTRs on Rolls 

Dc. P!ann~:Q Number of MAINTENANCE FTR Positions After Impact 

. Estimated Number of MAINTENANCE FTR Attntion 

d. Wdl then> be ar1y f.<lAINTENANCE FIRs Excessed from Craft or rnstaUatJOn 

If Yes haw Many MAINTENANCE FTRs 

e. Provide Narrative Ex:p!adniI19 need for Excesslng 

Plan to excess~ PS-lO's, 3 MPE PS-09's, 3 LOC-36 Main! Mechanic PS-OTs, 2 
Laborer/Custodial PS-04's and 2 Malnt Support Clerk PS-06's, 

o 
o 
o 

a 

92 

79 

o 
YES 

13 



WorkHour Impact Report-MAINTENANCE 

Preliminary Summary 

a. Total Planned Non-OT Reduction per Month tor Regulars and PTRs 

b. Planned Reduction in Total OT Hours per Month 

c Pianned Re<::lucLon in Casuai Non'"OT Hours per Month 

d. Plan{)ed Reduction in PTF Non~OT Hours per Month 

0. Planned Reduction in TE NOii~OT Hours per Month 

e, fota! Planned Non-Or Hours per Month 

f, fotal PTE Savings 

~17S4 

o 

o 
o 

ll096 

14 
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In Allth DB 

EJJ~~r-----------____ _ 
June 14, 2010 

MEMORANDUM FOR: Thomas S. Braccia 
(A}Manager 
Western Area Human Resources 

THROUGH Shaun E. Mossman 
Manager 
Western Area Operations Support 

SUBJECT Function 3B Adjustment - Boise 10, P&DC 

The Salt Lake District has requested an adjustment to the maintenance 
complement of the Boise 10. P&DC. This submittal will not increase the 
authorized maintenance complement of this office and any LOG or position 
increase is off·set by comparable decreases in other positions or LDCs. 

The F3B complement. workload. and staffing package of the Boise 10, P&DC 
encompass nine (9) buildings (the P&DC plant. AMF. MPO. Overland, Cole 
Village, Coliister. Five Mile, Garden City. and Oregon Tnail), 

Custodial staffing documents (PS-4852s) were submitted and reviewed by 
District maintenance personnel and discussed with Local and Area personnel. 
eWHEP documentation was also submitted. All submitted documentation was 
analyzed using the requirement of MS-47, MMO-074·00. and other appropriate 
criteria. A copy of this correspondence as been provided to and/or discussed 
with local or District maintenance management. Additional results and 
recommendations of our analysis are as follow: 

Decrease (he maintenance complement aftha Boise ID, p&nG by two (2) Electronic Technician, 
PS·10 posiHCllS, from :t1e current level of lwenty*four (24}, to a new level of twenty ~twQ (22) 
r,OSl!lons 

j Dec"~astS :he maintenance complement of the Boise ID, P&'OC by lhree (3) Main!enancl~ 
MeCflJnic, MPE {PS~09) pOSftlons. from the current level of six (6), to a new level of three (3) 
P{}Sltions. 

J. Decrease the maintenance complemenl of!he Bois. 10. P&DC by three (3) lDC-36 Maintenance 
Mechanic. (PS·On positions. from the current level of six (6). 10 a new level of !hrM' (3) positions. 

4 Dec[ease the maintenance complement of the Boise 10. P&DC by one (1) Area TechniCian (pS-
09) position, from the currenlleve! ofthrae (3), to a new level or two (2) positions, 

, Oecrease the maintenance complement of the Boise ID, P&DC by two (2) 
LaborerICus!odlai. FTR (PS-04) pOSitions, from the current level of thirty four (34) 
po,,;iolls. to a "lew I"vel of thirty two (32) FTR pOSitions 

1 r4!l STavr S;H!iD, S\,lr-:-i.; 550 

!)t'<J\/ER, CO E'029i'J-ilJOO 

:;;ol)'Jl;Hij}1jt) 

t,., ( (30'3) ;;n::L~S69 
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6 Decrease Iha maintenance complement of the Boise ID. P&DC by two IZl Maintenance 
Support Clerk (PS·06) positions. from the current level of five (5). to a new level of three 
(3) positions, 

7 IncreaSe the maintenance complement of the 80ise 10 P&DC by establishing one 11) 
Laborer/Custodial, PTR (PS·04) position tor this office, The posting and filling of this 
position Is contingent upon the reversion of a FTR Laborer/Custodial position, as 
mentioned n Items #5 above, 

With concurrence from the Manager, Western Area Operations Support. we 
request that the Western Area Human Resources office. if needed, take any 
actions necessary to assist in the adjUstment of the maintenance complement of 
this office as recommended, 

Upon receipt of this correspondence, we request that the District Human 
Resources Manager ensure that the impacted job slots are updated and 
maintained properly in the HCES database and that the actions necessary to 
adjust the maintenance complement of this office as recommended are taken. 

With appropriate approvals/concurrence, the maximum authorized maintenance 
complement of this office is as follows. 

Position Title 

Manager, Maintenance 
Manager, Maintenance Ops, 
Manager, Mam\, Ops, Sup 
Manager, Field Main\. Oft 
Super,isor, Mainl Operations 
f:iectronic Technician 
Maintenance Mechanic, MPE 
Maintenance MechaniC (LDC-36) 
Maintenance Mechanic (lOC·37) 
Bldg, Equipment Mechanic 
Area Maintenance Technician 
Custodial Group Leader 
Laborer/Custodian, FTR 
Laborer/Custodian, PTR 
Maintenance Support Clerk 
Maintenance Support Clerk 

~ 
EAS·22 
EAS-19 
EAS·j9 
EAS·18 
EAS·17 
PS·l0 
PS·OS 
PS-07 
PS-07 
PS-09 
PS-09 
PS-05 
PS-04 
PS·04 
PS·07 
PS·06 

TOTAL MAINTENANCE COMPLEMENT 

Maximum Authorized $tafling 

1 
1 

1 
5 

22 
3 
2 
(:) 

4 
2 
3 
32 
1 
2 
3 

89 
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• 

• 
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Based on the documentation submitted, andlor on file at the Western Area 
Maintenance Opem!ions Office, and the present authorized maintenance 
complement, the following Function 3B work hours are supported: 

Vaildated Function 38 workhours from documentation submitted 

Secl:on 2, Poslal Eqllipmenl (LDC 36) 
Section 3 - Field Maintenance (LDC 37) 
Section 4, MS1!BUlldlng Eqp (LOC 37) 
S~'CtJon 5 - MS-47IPS-4852 (LOC 38) 
Section 6 ' Main! Ops Sup, (LDC 39) 
Maint, Mgmt (LOC 35) 

47532 '''5 
3561 hrs 

18878 hrs, 
62700 hrs. 

9000 hrs 
1S000 hrs, 

Total Function 38 supported 159,675 hrs, 

The limit for Function 36 work hours is that provided in support documentation 
submitted and validated. In no case will the work hours exceed those supported 
by maintenance criteria documentation. This update does not change the 
Function 38 workhour allocation for this office. 

if there are any questions concerning these recommendations or this request 
please contact me at (303) 313-5990 . 

An'dy Henderson 
Manager 

CC DIStrICt ~,~ililager, Sait Lake Distnct 

\~." -:,,~-

- ApprOv~dibyStlaun-El Mo~sman 

Manager. Human Resources, Salt Lake Distnct 
Senior Plant Mar.ager. Salt Lake PSDC . 
Manager. Maintenance, Salt Lake P&DC (wlattachments) 
Manager. Maintenance. Boise 10, P&OC (wlattachments) 
Timothy Wnght. Westem Area Maintenance Operations (w!attachments) 
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