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[ ]
Omar Gonzalez 1] Pleasedrevigw, take action
Waestern Region Coordinator in and reduce issues to writ-
American Postal Workers Union, AFL-CIO [ g] Comments
500 Airport Bivd., Suite 450
Burlingame, CA 94010-1940 Omar M. Gonzalez, Coordinator

SUBJECT: Notice of Impacts in the Salt Lake City District
Dear Mr. Gonzalez,

This letter is with regard to the workload reductions at the Caldwell, ID Post Office . In
order to minimize the impact due to the workload reductions we are authorizing the
withholding of three (3) residual vacancies at the same (Level 7) or lower level in
surrounding instaliations within 100 miles of the Caldwell, 1D Post Office, These
positions include clerk, carrier, mail handler and custodial craft positions.

If you have any questions, please contact Scott Sutton Western Area Labor Relations at
303-313-5449.

Scolt Sutton for

Valerie E. Martin

Manager Human Resources
Western Area

Attachments: Impact Report, Radius Map, Seniority List, Supportive Documentation
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