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UMITEDSTATESY

To;( ) Pacific Area Local(s)
MIem Area Local(s)

Fe

FOSTAL SERVICE
WESTERN REGION
COGCRDINATOR

March 12, 2010

Roger Bledsoce

National Business Agent

National Association of Letter Carriers, AFL-CIO
1018 Airport Road  Suite 116

( ) So. West Area Local(s)

ithholding info
. taffing lssue(s)
] Status Upsuia

[ ) Grievance Administration

1
E ] Please review, take action
and reduce issues to writ-
ing
[ ]Comments

Hot Springs, AR 71913-4626

Omar M. Genzalez, Coordinator

SUBJECT: Notive of Impacts in the Arizona District
Dear ¥r. Bledsoe,

This letter 1s with regard {o the staffing in the Globe, AZ Post Office. in order to
minimize impact due to the overstaffing we are authorizing the withholding of one (1)
residual vacancy at the same or lower level in surrounding installations within 100 miles
of this instailation. These positions include clerk, carrier, mail handler and custodial craft
postions,

i you have any questions, please contact Scolt Sutton Western Area Labor Relations at
303-313-5449.

Valerie £ Martin
Manager Human Resources
Wesiemn Area

Attachments: Maps, Seniority Roster, Impact Report

o Banages Labor Helabiony Waestern Area
Manager Programs Delteery Support, Wastarn freg
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WorkHour Impact Report

impacted 8id Cluster

instaliation Address

Area Name

impact Type

Date of lmpact

Period (Dates) of Review Perfermed
Report Prepared By

Report Preparad Date

Roviewed By

Fhone

GLOBE POST GFFICE

101 S Fhlt St

WESTERN

Heduslion Other Than by Attrtion
(/242010

DHORZ009 theu D17152010

Toni Lopez

202202010

Lawrence lames

(3023 2255400
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WorkHour Impact Report

Craft = CARRIER
< D £ F &
Weekly Hrs Montily Annual Anoual FIE Current
Savings Savings work Hours  Savings FEE Yearty
Savings Hr Hile
-35 - 1440 1B -1 820
OverTime Impact
Blannad OF Additional Paroent Hanned GT  Planned OF
per Week Flanned OF  Planned 07 Hours per Rate
from changes per Week per Week Wik
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WorkHour Impact Report

Casuals

Curresd Munber of SARRIER Casuals on Rolls

%3

B Current Torat Mon GuverTime CARRIER Casuals Hours per Month

o Panned Reduction i Total Non-OverTime CARRIER Casuals Hours per Month

4 Number of CARRIPR Casuals that vt have Reduced Hours

@, Number of CARRIER Casuals that will be Terminated

§ mumber of CARRIER Casuals Remaining After impact

g. Provide Narrative Justibying need for Remaining CARRIER Casuals

PR

Part Time Flexible {PTFs)

&, Turvent Bumber of CARRIER PTFs on Holls

v Current Total Son-OuerTime CARRIER PTFs Hours per Month
¢. Parned Reduction in Total Non-OverTime CARRIER PTFs Hours per Month
d. Bumber of CARRIER PIFs that will have Reduced Hours
2. W there be any CARRIER FIPs Excessed from Craft or Instalfabion
i vy By Many CARRIER PTRs
I Provide Marrabivae Explaining need for Excessing

117

Transitional Employess {TEs)

. Current Number of CARRIER TEs on Hotlg

B, uerent Total Non-OverTime CARRIER TE Hours per Month

oo Hanned Reduction o Total Hon-OverTive CARRIER TE Hours per Month
¢ Mumiber of CARRIER TEs that will have Reduced Hours

#. Npmtier of CARRIER TEs that will be Terminated

fopuemper of TARRBIER Y83 Remaining After Impact

. Provide Marrative fustifying aeed for Bemaining CARRIER TEs

n/a
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WorkHour Impact Report

Part Time Regular {PTRs)

A, Cureent Number of CARRIER PTRs on Rolls

&, Planned Number of CARRIER PTR Positions after Impact

¢. Estnated Number of CARRIER PTR Attrition

d. Wil there be any CARRIER PTRs Excessed from Craft or instatiation
CABRIER PTRy

a Proviie Harrative Byplaingg need for Sxotssing

nia

Fuli Time Regular (FTRs)

- Current Number of CARRIER FTRs on Rolis

. Planng dumber of CARRIER FTR Positions ARter Impact
. Estimated Number of CARRIER FTR Atrition

o

“y

#. Wil there be any CARRIER FTRs Excessed from Craft or Instaliation
If Yoy sow Many CARRIER Fifs
2. Provide Harrathve Explaining neod for Datessing

Lo ¢scess



WorkHour impact Report-CARRIER

Pretiminary Summary

4. Fetal Planned Nen-©7 Reducbon per Month for Regulars and FTRs 140
w, Planned Reduction in Towal OV Hdurs per Month wsh
- ppamed Reduchion i Casual Noe-OT Hours per Month i
. Flanned Reduction in FTE Han-OT Hours per Month ik

¢, Planned Reduction in TF Non-07 Hours per Month
2 Total Planned MNonOT Heuss ger Month 25

f. Total FTE Savings %




