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Aprit 5, 2010

Omar Gonzalez

Wastern Region Coordinator
Amaerican Postal Workers Union, AFL-CIO
500 Airport Bhvd,| Suite 450

Burlingame, CA 94010-1940

SUBJECT: Notice of impacts in Portland District
Dear Mr. Gonzalez,

This lefter is with regard to the workload reduction in the La Pine, OR Post Office. In
order to minimize impact due to the workload reductions we are authorizing the
withholding of one (1) residual vacancy at the same (Level 8) or lower level in
surrounding installations within a 100 mile radius, These positions include clerk, carrier,
mail handler and custodial craft positions.

if you have any questions, please contact Scott Sution Western Area Labor Relations at
303-313-5448,

Scott Button for

Yalerie & Martin
Manager Human Resources
Western Area

Attachments Impact Report, Senionty List, Map. Supportive Documentation

Lo Manager Lahor Relations Western Asen
Manager Prograres Delivery Suppett. Wastern Ares
Mangar tr-Plant Suppet Waesters Area
Dastngd Manager Portany
Manager Human Resouroes Portlangd
Kanager Labor Ralaticng Portiand
MALC Rogion 2
NEME Regonal Drecior Usrmveer



WorkHour impact Report

lmpacied 8id Cluster

installation Address

Area Nanve

impact Type

Brate of knpact

Pearigd {Dates) of Review Parfonmed
Regort Prapared By

Report Prepared Datg

Aaviewed By

Phone

LA PINE POST GFFICE

WESTERN

Raduction Other Than by Alintion
Davsein

Q2822009 thry 031202010
Kartipe Spitsnogle

04082010

Terry Anderson

{503) 204-2502



LY
Turrent
Avarage

Waeekly Hes

Total 1849

Current OT
Average
Waekly Mrs

Total i

a8
Plarnned
Weekly
Hrg

147

Current
07 Rate

0%

WorkHour impact Report
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WorkHour impact Report
Casuals
a. furrent Mumber of TLERK Canuals on Rolls

o, Current Total Non-OverTime CLERY Casusis Hours per Month

(&1

. Pranned Reduction in Totat Non-QuerTime CLERK Casuals Hours per Manth
d, Numbaer of CLERE Casuals thar will have Reduced Hours

g, Numtier of CLERK Casuais that will be Terminated

£, Number of CLERK Casuals Remaining After Impact

g. Provide Harrative Justitying need for Remaintng CLERK Casuals

Mong

Part Time Flexible (PTFs}
&, Current Number of CLERK PT8g on Holls
b Current Total Noo-OverTime CLERK PTRs Hours per Month
o. Planmed Reguction in Total Nop-OverTime CLERK PTFs Haurs per Manth
d. Murnber of CLERK BTFS that wilt have Reduced Howrs
e, Wil there be any CLERK PTFs Excessed from Craft or Installalion
If Yes how Mony CLERK PTFy
f. Provide Navratres Explaining need for Excessing

Reduce clork hours as volumaes decline

Transitional Employees {TEs)

a. Cuerent Numbier of CLERK TEs an Rolls

f Currerd Total Non-QwdrTime CLERK TE Mours per Month

<. Planned Redurtion in Total Non-OverTime CLERK TE Hours per Month
d. Hurnsber of CLERK TES that will have Reduced Mours

g Mumber of CLERK TES that will be Terminatad

£, Number of CLERK TEs Ramaining After Tmpact

@. Pravide Narrative Justifong reed for Remaining CLERK TEs
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WorkHour impact Report

Part Time Regular (PTRs})

a. Current Mumber of CLERK FTRS o Rolls

b, Flanned Number of CLERK PTR Positlens alter Tmipagt

¢ Extimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Bxcessed from Craft oy Installabion
CLERK PTRS

2. Provide Narrative Explaining nued for Excuessing

Mone

Full Time Regular (FTRs)

A Current Number of CLERK FTRs on Rolls

b, Piaened Number of CLERK FTR Positions Affer Imesct

o, Estimated Number of CLERK FTR Attrition

. Wl there be any CLERK FTRS Excessad from Craft or Instatiation
W ¥es how Many CLERK FTRs

@ Provide Narrabeve Sxplaining riead for Excessing

Reduce compliment by 1 FTR clerk



WorkHour Impact Report-CLERK

Preliminary Summary

& Total Planned Non-OT Reduction per Month for Regulary and PTRs
b. Planned Raductinn in Torsl OF toury per Manth

¢. Planned Reduction in Casual Non-0T Hours per Month

g, Planned Reduchon o PTF Hon-OT Hours per Month

%

. Pranned Reguction n TE Nen-0T Hours per Month
e, Total Planned Non-DT Hours per Month
f Tetal FTE Savings

144



