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Omar Gonzalez
Western Region Coordinator
American Postal Workers Union. AFl-CIO
500 Airport Blvd., Suite 450
Burlingame, CA 94010-1940

SUBJECT: Notice of Impacts in Portland District

Dear Mr. Gonzalez,

This lelter is with regard to the workload reduction in the la Pine, OR Post Office tn
order to minimize impact due to the workload reductions we are authorizing the
withholding of one (1) residual vacancy at the same (level 6) or lower level in
surrounding installations within a 100 mile radius. These positions include clerk. carrier,
mail handler and custodial craft pos·ilions.

If you have any questions. please contact Scott Sutton Western Area labor Relations at
303-313-5449

Scott Sutton for
Valerie Martin
Manager Human Resources
Western Area

Attachments Impact Report, Seniority list. Map. Supportive Documentation

Ce. Manager LaMr Relations WestemA~etl

Manager Oefivery SUPJ>Qil Western Area
SvptxM1 Western AIE'a

Manager PorHan:d
Managl';'l( Human Resovt¢es Pol1ia-n\i
M8nag~r t~bQf R~hj(id(1s Portland
NALC Regitlfl 2
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WorkHour Impact Report

Impoctea Ella Clust"r

!nstallaticm Address

Area Name

Impact Type

Oa'" 01 Impact

PenOd IDat"") of Review p"rformed

Report Prepared By

Report Prepared Dale

Revlew"d By

Ph"".

LA PINE POST OFFICE

WESTERN

Reduction Other Than by Mnttoo

01111312010

02128r2009 Ihru 0311212010

Marilee Spltstlogle

0410912010

Terry And"rson



WorkHour Impact Report
Craft" CLERK

A B C 0 E f G
Current Planned vVeekly !irs: Monthly A.nnual Annual FTE Current
AV(~fage SavlI19S Savings 1I10rk Hours Savings FIE Yearly

Weekly Hrs Hr:; Savings Hr RJte

lolal 189 147 -42 -168 -2184 -1 18'12

OverTIme Impact

CurFt~r1tOT Current Planlv~ or Additional Perc€:nt Planned or Planned or
Average OT Rate per Week Planned or Planned or Hours pt~r Rat"

Weekly tirs from changes per Week per Week Week

Tota! 0 0% 0 0 0 OD/)



WorkHour Impact Report
Casuals

,fj" Current: Nurnber (If CU:RK CaSi.h~J$ on ROlls

b. Current Total N(H1~OverTimeCLERK Casuals Hours per Month

c P!;;mned Redlli::tiol1 in Total NOf)~OverTimeCLERK Casuals HOurs per t-1onth

d, Number of CLERK Casoals that wi1f have Reduced Hours

e. NumtH!r of CLERK Casuals that wHl be Terminated

f, Number Qf CLERK Casuats Remairling After impact

g, Provaji'! NarTative Justifying need for Remaining CLERK Casuals

None

Part Time Flexible (PTFsj

i), Current NUrntH~rof CLERK PTFs on Rolls

b, Curnmt Total Non-OverTime CLERK PTFs liours per Month

c f>!anned Reduction 11:'1 Total N()f)~OverTimeCLERK PTFs Hours per Month

d~ Number of CLERk PTfs that Ifidt !lilv,? Reducoo Hours

e. Will there be any CLERK PH's Excessed from Cf41{t or InstaJ!£ltiQrl

II Yes how ~13ny CLERK l'1Ts

L Provide Narrat'rv€: Explaining need for Exces.~ing

Reduce derk lIours as vorumes decline

Transitional Employees (TEs)

2," O.wrent Number of CLERK rEs on ROils

f:L CWfn:nl TaL)! Non-OverTime CLERK TE HQlifS pl!f Month

c, Planned Reduction in TOt~ll Non-Overtime CLERK TE Hours per Month

d, Number of CiERK rEs thilt wlJl .have Reduced t10UI"S

e Number Df CLERK TEs that wiH be Termlndt-ed

t. Nvmber of CLERK Tes Rcmatninq After Irnp~1cl

g. pr!)vide Narrative Jvsnfyit19 f1e«d for Rfjmaining CLEflt( rEs

None

o
Q

o
()

o
o

3

324

~24

3

NO

o

o
o
o
o
o
o



WorkHour Impact Report

Part Time Regular (PTRs)

E'L Current NUPlbcr of CLERK PTRs on .Rt}Hs

b~ Planned Number of CLERK PTR Positiens ,;1ft:er

C f::stimated Number of CLERK PTR AttritiOn

d Win thef~ be any CLERK PTRs; Exce5sed frum (raft or Installation

CLERK PTR$

e, PrOVide Narrative ExpLninlng

t-Jore

Full Time Regular (FTRs)

£I. Current Number of CLERK FTRs on Roils

b PI.i)nned Number ot Clf;RK FTR F'OSlt10f)S After Impact

c. t.stimiilted Number of' CLERK FTR Attrition

cL Will there be any CLERK FTRs Excessed from Craft or Insta1!ation

If Yes !low Nao¥, CLERK FTRs

'11, Pmvide Narmtive E:q:::l:a1rHfiij need for Ex<:ess,n'9

Reduce compliment by 1 FTR <:Jerk

I)

o
o

NO

Il

J

2

I)

YES



WorkHour Impact Report-ClERK

Preliminary Summary

a Tot<J! Planned Non-Or Reduction per Month: for Regul;;'Fs; and PTRs

Q, f.'i;::lI1r1-ed Rii'ducrlPo lf1 fota] OT HOijfS pet Month

c Planned Rectuctlcn in Casual Non~OT HOUfS pet Mtltlth

d, PlanJ11?d ReducUon In PTF Non-OT Hours per Mom:h

e, P!;-)f)t'l(,'iJ ReductiQn in TE Non-OT Hours p~r Month

e~ rota1 Planned Non~OT Ht:mrs per Month

f, Tatal rTf SOIilO'lS

1<14

o
-24

o
5S8

-1


