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Omar M. Gonzalez, Coordinator

RE: Notice of Withholding for Lake Havasu City, AZ Post Office

Dear Mr. Gonzalez:

Please be advised that due to the removal of equipment and workload reduction it is
anticipated that it will be necessary to excess one (1) level PS-7, Full-Time Regular (FTR)
Clerk and one (1) level PS-6, Full-Time Regular (FTR) Clerk outside the craft and/or
installation. Therefore, we authorize the withholding for the same position in level PS-7, and
below positions in the clerk, custodial, letter carrier and mail handler crafts within 100 miles of

the Lake Havasu City, AZ Post Office.

If you have any questions, please contact Anita Works, Labor Relations Specialist, Western

Area at 303-313-56085.

Sincerely,
(; {/}’“ !1{. f S, &}l
Anita Works for

Thomas Braccia
AiManager, Human Resources
Western Area

cc. Manager Labor Relations, Westemn Area
Manager Programs Delivery Support, Westem Area
District Mansger, Alaska
Manager, Qperations Support, Arizona
Manager Human Resources, Arizona
Regional Direcior NPMHU, Denver
NALC Nationai Business Agent, Region 4

Attachmaents. Site impact Report, Seniority List, Map.

aw 6962

1745 STOUT 87, S1E. 800
Denver, CO 802994000
£307) 3135020
FAX: 3135021



WorkHour Impact Report

impacted Bid Cluster

installation Address

Area Name

impact Type

Date of impact

Period {Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

LAKE HAVASUY CITY POST OFFICE

WESTERN

Reduction Othar Than by Atfrition
123142010

Q710472009 thru 0771672010
Teresa Stinson

07/16/2010

lLawrance James

(802) 225-5400



WorkHour Impact Report

Craft = CLERK
A B C (3 E F G

Current Planned Weekly Hrs Monthly Annual Annual FTE  Current

Average Weekly Savings Savings Work Hours  Savings  FTE Yearly
Weekly Hrs Hrs Savings Hr Rate

Total 591 517 -74 -296 ~3848 -2 1820
OverTime Impact

Current OT  Currgnt  Planned OT Additional Percent Planned OT Planned OT

Average OT Rate per Week Planned OT  Planned OT  Hours per Rate
Weekly Hrs from changas per Week per Weaek Waek

Total 72 12.2% -8 o 84 12.4%



WorkHour Impact Report
Casuals
a. Current Number of CLERX Casuals on Rolls
b. Current Total Non-OverTime CLERK Casuals Hours per Month
¢. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month
d. Number of CLERK Casuals that will have Reduced Hours
2. Number of CLERK Casuals that will be Terminated
f. Numnber of CLERK Casuals Remaining After Impact
g. Provide Narrative Justifying need for Remaining CLERK Casuals
N/A

Part Time Flexible {PTFs)
2. Current Nurnber of CLERK PTFs on Rolls
b. Current Total Mon-OverTime CLERK PTFs Mours per Month
¢. Planngd Reduction in Total Non-OverTime CLERK PTFs Hours per Month
d. Number of CLERK PTFs that will have Reduced Hours
e, Wi there be any CLERK PTFs Excessed from Craft or Instaftation
If Yes how Many CLERK PTFs
f. Provide Narrative Explaining nsed for Excessing

N/A

Transitional Employees {TEs)

a. Current Number of CLERK TEs on Rolis

b, Current Total Non-OverTime CLERK TE Hours per Manth

¢. Planngd Reduction in Total Non-OverTime CLERK TE Hours per Month
d. Number of CLERK TEs that will have Reduced Hours

a. Number of CLERK TEs that will be Terminated

f, Number of CLERK TEs Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK TEs

N/A
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WorkHour Impact Report

Part Time Regular (PTRs)
a. Current Number of CLERK FTHs on Roils

b. Planned Number of CLERK PTR Positions after Impact g

¢. Estimated Number of CLERK #TR Attrition

d. Wil there be any CLERK PTRs Excessed from Craft or Instailation NG
CLERK PTRs ]

&, Provide Narrative Explaining need for Excessing

N/A

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolis 13

. Pianned Number of CLERK FTR Positions After Impact 11

¢. Estimated Number of CLERK FTR Afttrition 0

d. Will there be any CLERK FTRs Excessed from Craft or Installation YES
iIf Yes how Many CLERK FTRs 2

&. Provide Narrative Explaining need for Excessing

Expect to lose 1 FTR level 7 clerk, 1 FTR level 6 clerk with zero attrition due to removal of 4
CSBCS machines,



WorkHour Impact Report-CLERK

Prediminary Summary

a, Total Planned Non-QT Reduction per Month for Regulars and PTRs
b, Planned Reductien in Total OT Hours per Month

¢. Planned Reduction in Casual Non-0T Hours per Month

4. Plannad Reduction In PTF Non-OT Hours per Month

2, Planned Reduction in TE Non-QOT Hours per Month

e. Total Planned Non-OT Hours per Month

f. Total FTE Savings
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