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June 15,2010 

Omar Gonzalez 
Western Region Coordinator 
American Postal Workers Union, AFl-CIO 
500 Airport Blvd, Suite 450 
Burlingame, CA 94010-1940 

SU8JECT Notice of Impacts in the Salt Lake City District 

Dear Mr. Gonzalez, 

To: ( ) Pacific Area Local(a) 
').:tWeatem Area Local(s) 
-( ) So. West Area Local(s) 

. '~~!~r~~~~~u~(~i""""""-----~-~ 
[ I Status Update 
[ I Grievance Administration 
[I ':=::-=-:-:--::.,--...,.,..­[ I Please review, take Ictlon 

Ing 
and reduce Issues to writ. 

[ lComments 

Omar M. Gonzalez, Coordinator 

This letter is with regard to the workload reductions at the Park City, UT Post Office. In 
order to minimize the impact due to the workload reductions we are authorizing the 
withholding of two (2) residual vacancies at the same (Level 6) or lower level in 
surrounding installations within 100 miles of the Park City, UT Post Office. These 
pOSitions include clerk, carrier, mail handler and custodial craft positions, 

If you have any questions, please contact Scott Sutton Western Area labor Relations at 
303-313-5449. 

for 
Thomas S. Braccia 
Manager Human Resources (A) 
Western Area 

Attachments· Impact Report. Rad.us Map, Seniority List, Supportive Documentation 

Gc:~ Manager Labor Relations Western Area 
Manager Programs Delivery Support Western Area 
Manger In·Pf3t1i Support Western Af(t3 
JJl4tnct ManllfJer Salt Lake Cny 
Mall~ge( HUrnan Reseurce5 Salt baxQ City 
Manager Labor RelatH:;ms Salt Lake City 

Compliment Cwrdlnator Salt Lake CIty 
Dislnct Manager COfWY 
Manager H'Jman Resoufces COIWY 
Maflilger Labor Relatn:'ms cor'NY 
CfAnphment COOI{tJfHlto-r COII/VY 
NAle RegIon 2 
NALC ReglQn 4 
NPMHU Reglonal Dlf6t:tor Denver 



WorkHour Impact Report 

Impacted Bid Cluster 

Installation Address 

Arsa Name 

Impact Type 

Date of Impact 

Period tOat"s) of Review Performed 

Report Prepared By 

Report Prepared Date 

Reviewed By 

Pho"e 

PARK CITY POST OFFICE 

WESTERN 

Reduction OIM", Than by Allri!lOn 

1112012010 

06l061200"lI1ru 0610412010 

Desiree Ferris 

0011512010 

Kenn,Hh Me Arthur 

\801) 974-2947 



WorkHour Impact Report 
Craft" CLERK 

!\ B C D E F G 
Curn::ot Planned Weekly Hrs ~lonthly Annual Annual FTE Current 
Average Weekly Savings Savings Work Hours FTE Yearly 

Weekly rlrs Hrs Savings Hr Rate 

Total J132 326 -56 ·224 -2912 -2 14M 

OverTime Impact 

Current OT Current Planned OT AdditIonal Percent Planned OT Planned OT 
Average OT Rate per Week Planned or Planned OT Hours per Rate 

Weekly ellS from changes per Week per Week Week 

Total 14 3.7();h -2 a 12 3< 7*ro 



WorkHour Impact Report 
Casuals 

i!, Current Number of CLERK Casuals on Roils 

Q, Current Totdl NQn~OvcrTime CLERK Casuals Hovf:s per t-1onth 

c. Planned Reduction in Total Non'OverTime CLERK Casuals Hours per Month 

(l, Number of CLERK Casuals tMt will have Redu(~d Hours 

Q, Number of CLERk Casuals that Will be Termmated 

f, Number of CLER.K Casuals Remaining After Impact 

9, Provide Narrative justifying fH!.etl for RemainirHJ CLERK C-asuals 

N/A 

Part Time Flexible (PTFs) 

a, Current Number of CLERK PTfs an Rolls 

b. Current TotaJ Non~OverTirne CLERK PTFs HOUfS per Month 

L Planned Reduction In Total Non,OverTime CLERK PTFs Hours per ~jonth 

d, Number of CLERK PTFs tllat will have Reduced Hours 

8, Will them I", any CLERK PIFs Excessed from Cr,1lt or Installation 

Ir Yes Mow 11.1ny CLERK PTF, 

L Provlde Narrative Explaln!ng need for Ex<cesislrlg 

N/A 

Transitional Employees (TEs) 

1, Current Number of CLERK TEs on Roils 

Q, Current Total Non~OverTime CLERK TE Houes per Month 

c, Planned Reduct"," in Total Non~Oyernme CLERK TE Hour,; per /<1onth 

d, NClmber 01 CLERK Tf's that will have Reduced Hours 

e, Number of CLERK fEs that Will be Ter",inated 

L Number of CLERK TEs Rernaloing After Impact 

g, ProvIde Narr~)tjve JustifYing need for Rema!ning CLERK TEs 

NIA 

o 
Q 

I) 

o 
() 

a 

4 

224 

16 

4 

NO 

o 

o 
I) 

o 
Q 

o 
o 



WorkHour Impact Report 

Part Time Regular (pTRsl 

a. CLlrrent Number of CLERK PTRs on Rolls 

b. Planned Number of CLERK PTR Positions atter impact 

c. Estimated Number of CLERK PTR Attrition 

d. WII! there be <1flY CLERK HRs Excessed from Craft or Instal!ation 

CLf;RK PTRs 

e. Provide Narrative Explaining need for Excessing 

N/A 

Full Time Regular (FTRs) 

a. Current Number of CLERK FTRs on Rolls 

b. PI<lnned Number of CLERK FTR Positions After [mpact 

L Estimated Number of CLERK FTR Attrluon 

cr, Will there be any CLERK HRs Excessed from Craft or Installation 

IF Yes how ~Iany CLERK FTRs 

t::, Provlde Narrative ExplamJf1g need for Excessing 

Due tn wQrkloactlvolume reduction plan to e,<:ess 2 HR clerks, 

o 
o 
o 

NO 

o 

12 

!D 

() 

YES 

2 



WorkHour Impact Report·CLERK 

Preliminary Summary 

a, Total Planned Non,OT Reduction per ~lonth for Regulars Jno PTRs 

b Planned Reduct/on m Total OT Hours per i'-1onth 

c, Planned ReductIOn iI'I Casual Non,OT Hours per Month 

d, Planned Reduction In PTF Non-OT Hours per Month 

e, Planned R<!ductlon in TE />lorH)T Hours per ~!onth 

e, Total Planned NOf1'QT Hours per Month 

1, Total FTE SaVlI'iQS 

'208 

,8 

{) 

,16 

o 
lJ04 

'2 
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l'i\!lK CITY PO . PAriK 

frEE COMPLEMENT ANALYS!S 
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