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June 15, 2010

[ ]Please review, take action
and reduce issues to writ-

ing
Omar Gonzalez { ]Comments
Western Region Coordinator
American Postal Workers Union, AFL-CIO Omar M. Gonzalez, Coordinator

500 Airport Blvd,, Suite 450
Burlingame, CA 84010-1940

SUBJECT: Notice of Impacis in the Salt Lake City Digtrict
Dear Mr. Gonzalez,

This letter is with regard to the workload reductions at the Park City, UT Post Office. In
order to minimize the impact due to the workload reductions we are authorizing the
withholding of two (2) residual vacancies at the same (Level 6) or lower level in
surrounding installations within 100 miles of the Park City, UT Post Office. These
positions include clerk, carrier, mail handler and custodial craft positions,

If you have any questions, please contact Scott Sutton Western Area Labor Relations at
303-313-5449,

Scott Sutton for &
Thomas S. Braccia
Manager Human Resources (A)
Woestern Area
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WorkHour Impact Report

impacted Bid Cluster

instaliation Address

Area Name

impact Type

Date of Impact

Period {Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

PARK CITY POST OFFICE

WESTERN

Raduction Other Than by Atirition
112002010

OSOGI2008 thvg OB04/2010
Desiree Farns

GRHER010

Hanngth Mc Arthur

{B01) 974-2047



WorkHour Impact Report

Craft = CLERK
A 8 g Y £ F 3

Cyrrant Blanned Weekly Hrs Monthly Anruaa! Annual FTE Cudrent

AVErage Weoekly Savings Havings Work Hours Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate

Totat 382 326 -56 -324 ~2912 -2 i404
OverTime {mpact

Currgnt OFT Current Planned OF Additional Rercent PManned O7T Planned OF

Avarage OT Rate per Week Planned OT  Planned 0T Hours per fLate
Weokly Hrs from changes per Waek per Week Wenk

Totat L4 3.7% ~& i 12 3.7



WorkHour Impact Report

Casuals

a, Durrent Number of CLERK Casuals on Rolls

B Current Total Noo-OverTime CLERK Casuals Hours per Month

€. Planned Reduction in Total Non-QverTime CLERK Casuals Hours per Month
d, Humber of CLERK Casuals that will have Reduced Hours

@, Nymber of CLERK Casuals thal will be Terminated

o v N o S i Y v S <.

f, Mumber of CLERK Casuals Remaining After Inmpadt
. Provide Narrative Justifying need for Bemalning CLERK Casuals

HN/A

Part Time Flexibla (PTFs)
a. Current Nunmber of CLERK PTFs an Rolls 4
b, Current Total Non-OverTime CLERK PTFs Hours per Manth 224
¢, Planned Roduction o Total Nen-OverTima CLERE FTFs Hours par Month -1
o, Mumbper of CLERK PTFs that will bave Reduced Hours 4
&, W there he any CLERK PTFs Excessed from Oraft or Instaiiation NO
1 Yas how Many CLERK PTEs o
f. Provide Narrgtive Explaining need for Excessing

M/A

Transitional Employees (TEs)

a. Currant Nummber of CLERK TEs on Rally

b. Current Total Non-OverTime CLERK TE Hours per Month

o. Planned Reduction i Total Non-OverTime CLERK TE Hours per Month
4. Humnber of CLERK TEs that wili have Reduced MHours

2. Numbsere of CLERK TEs that will be Terminated

Lor BN o B G T o R o I o

f. Nummber of CLERK TES Rembining After Impagt
g. Provide Narrative Justifying aced for Remaining CLERK TEs
Min



WorkHour Impact Report

Part Time Regular (PTRs)

4. Current Number of CLERK PTRsS on Rolls

b, Plarned Number of CLERK PTR Positions after Impact

. Estimatad Number of CLERK PTR Altrition

<. Wi there be any TLERK PTRs Excessed from Uraft or Instalfation
CLERX FTRS

o, Brovide Narrative Explaining need for Excessing

WiA

Full Time Regular {FTRs)

a, Current Number of CLERK FTRs on Roelis

o Planped Number of CLERK FTR Positions After Impaat

£, Bslimated Number of CLERK FTR Attrition

d. Wil there be anpy CLERK FYRs Excessed from Craft or Instaliation
If Yes how Many CLERK FTRE

a, Provide Marrative Explaining need for Excessing

Due o workioad/velume reduction plan to excess 2 FTR clerks,

RO

12
14

YES



WorkHour Impact Report-CLERK

Preliminary Summary

2. Total Planned Non-QT Reduction per Month for Regulars amgd PTRs
b Planned Reduction in Total O7 Houwrs per Month

o, Flanned Reduction in Casual Non-07 Hours per Month

4. Plannes Reduction in BTF Nore-OT Hours per Month

&, Manned Reduction in TE No-0F Hours per Month

&, Total Planned Non-UT Hours per Month

£ Total FYE Savings

~208



Utah, United States, North Americ
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