26, 2010 /
e NI
Mr. Chris jordan V
LR Manager, Western Area
United States Postal Service

1745 Stout Street, Suite 400
Denver, CO 80299 RE: Article 12 LM Meeting of 1-25-10

As discussed here are the Region's minutes of the Employer’s response (in italics) to the agenda items sent over to you on Janu-
ary 19, 2010 and the addendums. Please review the Region’s record of your stated responses. If they are not accurate or are in

need of clarification or tweaking please advise.
Omar M. Gonzalez
Regional Coordinator

January 19, 2010

Mr. Chris Jordan

Manager {abor Relations, Western Area USPS
1745 Stout Street, Suite 400
Denver, CO 80299

The following itlems of concern are submitted for discussion and adjudication, as well as, an effort to develop on going fow of communications o

insure the principles of Articie 12 are met.

1. What is the current stalus of the following impacts? What is the atlrition and has it been applied, and the current ime line for reassignment.

Navada impacis: CFS consolidation is being closed out, Atirte was 18, 1 death | 2 eReassignments, 1 resignation, 1 removal and 12 employ-

ses voluntarily bid to the Las Vegas PRDC. We will send you official notice,

Colorado Impacts: The Denver NDC is still active. The atirite was 11 clerks and 13 maint., the curment active stalus i due to NRP which is

expected to end in Februsry. Bouider will close out for the Clerk craft as attrition has teken cars of the impacts. Maint in Boulder is in the proc-

ass of closing out. Ft Colfins is in the process of closing out as well. Aurora we had the January 5, 2010 Area/Regionsl My, Liltieton had 3

stirite with a timeline of March 27th.

Montana impacts: There are no current impacts. Withtiekd jobs wili be released as the Area notifies local management of the status.

Alaska Impacts: We are closing out Fadrbanks. Kodiak wif have another Function 4 which the Region s awars of In Juneau we had 4 altrite.

Arizona impacts: Denver MPA will close out. Close out means the event has endad either through no excessing, or atintion or i there was

gxcessing we will send ouf notice. Chandier is closing as 10 atfrited, Tempe is closing out 12 have atirited, Sun City sti open pending accep-

tance of FSS 4 attrited, Apache Junction is pending vadidation # appears thers will be some moverment but mey close out. 2 stirifed snd in

Flagstaff this is on hokd pending a review of CSV. Prescott is stilfl open sppears 2 may be excessed March 13,

Washington Impacts: There are two current Seettle impacis. 21 clerks stil have to be placed due 1o the AMC closurg there are some re-

referencing that has fo teke placed expectad 10 be fnished on 2/13. Sesttle PLDC impact is down to 45 clerks.

G, See B above

M Glendale REC: This impact is on going pursuant fo the REC MOU. Everyone has been assigned except for 2 Lv 6 Vef Pref. who have opted lo

Mesa and Payson. There is a panned phase out sach pay penod. Transitioning begins Apail 10th snd each pay perod thereefter until ighf out

on May 26th. Management requests the Region's pasttion of rataining TES until lights out? Region wil respond by Wed.

CFS Unit Personnel: Dan Foster wift send a letter 1o the Region thet there was no axtema! excessing due fo CFS consokdations.

went o Seattie Nov. 8 Porland lo Seattle Dec. 5th [ Mr. Fuster will validale this move | /Billings went to Denver Oct 13; Boise to SLC Oct 18;

Las Yogas to SLC/FPhoenix Oct 11 & Oct 25th.

2 The Regon requests that the Post Excessing Noification include the assignment(s) the employse{s] are involuntarily reassigned o and also
inciude the pre-axcessing senicrity date. We will provide the information required by the JCIM. We understand the Union's point but we 5308

the seniorty kst at the Aree/Regional Meeting.

A
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3. When thers s shmuilaneous excessing ooturrng Fom mors ten one mstaliaion within a close geographical erea the Ares and Region are io
%W&%W@@M@W%@a%@s The Reglon reques!s o mest and develop e sslsction method-
168 this a8 the sustions ocour and wousd sppreciets 4 F both parties ars on the okout for thess fype of stus-

f"ﬁs zgg;?} & shustion menagement requests thal the Urdon nolify management as wed ardd we will mesl

{3} Management in Vancouver s withiolding & Level 7 window tech duly assignment improperty. This duty assignment should have been assioned
fry Clerk Holly Rapp. The Region resuests that Clesk Rapp be assigned he posifion. Seo¥f Sutton wil jook Inf grd take cars of £

4, Vanoouwer menagement has nol considered the ssue brought forth by the Vancouwer Local regarding e Impact on sarvics, sirest ime delays,
and %@*@@3&% delays that wil resull from the relocation of machings 1o ML Hood OR. The Local has legiimale concerms. Logisios have not
bear worked cut List of withheld residual assionments have not been discussed with nor issued o the Local The Raegion requasts thal the ooal
parties moet and that local management aliow for input from e Local and issue all mlevant documentalion.

Dan Foster will snsure the District s contacted thel the a meeling is sef o for the iocal parties.
5 An msue arose fom he Tempe AZ mpssts. A deriwss injursd on the ob and could not be massigned 1o the carler craft, He was o be reas-
signed o 2 custodial assignment in Glendale but management withdrew the offer. Clerk Farouson then selecied the derical assignment at Mesa

but was not aliowsd 1o do 5o He inquired as W the possibility of remaining 28 3 PTR. The Postmaster informad the dlerk that the Area had fumed
down 38 by PTR assignments. On Behalf of the Local the Region requests that Ferquson be allowed to select the Custodial Glendale assignment.

Tracy Ferquson opled 1o becomns ard PTH snd management grented the rsquest.

8. On e AZ REC dosure the Region on behalf of the Local requests that 3 schadula of dates and numbers of smployess needsd o compleie a
pﬁ&e%}@g@%ﬁ%&;ﬁ empioyess can exarcise their senionty o select a praference on when ey prefer 1o relocate.

Ernployess have their opled preference and ths response prioe is thet beginning In April every pay period will be 3 partial phase.

A The Ragion inquires i REC employees are required 1o use USPS realtors for their relocation siuations

Mo they are not required 1o use USPS reaffors. Dan Fogter will secure the source document and issue to the Union

8. What are he possibilities of sliowing the TEs o relocate 1o SLC7

TEs can submit & wifffen request fo their management and the SLC management who will consider the requests based on their needs for TEs.
C. Tha Hegion reques!s a oint meetling with employees as the REC naars closure especially on the issue of relocation.

There have been seversl mestings with the employess and on relocations. Is thers specific issues? The Union will inguiry and get back 1o mgt.

D, Clerk Denise Black sefected Wichita for refocation purposes. She misplaced her copy of the sslection form. She leamed she has been desig
sated for reassignment to Salt Lake City. On bahalf of the Local the Region requests that Clerk Denise Black e granted 5 relocation io Wichita,

This did not happen. Clark Black 44 nof proforsnce select anything. A nurder of eimploveas oid not select, Howsver, smployeas can switsh with
sach other from both RECs grd managemend wi congitier the roquesis. Thars should be no profiem,

ve Waork Howr Fepor! snd relurn e sucsssed

7 In Fairbanks AK informaton ; mgﬁ #e office i undersiafled. The Region requesis a G

o s emploves was & senky i Beu of

3;@%&%’%"@"@% ‘*?‘%&’% ?.ﬁgswéysz %&é? j »’:@ﬁﬁ% %&%fﬁzﬁzﬁ*wﬁg&mﬁg

han e number has been reduced o 13N E
he Plant Managsr doss

& At the Denver KOG 37 v 8 clavks wers originglly iderntified By 2‘3@*@;‘% mmassigrment Sk
clarks. Cutrently three of hose cherks wars swarded Level 7 duly assignmends. The number therefore s down 1o len
ot agree excessing i by lovel. The Ragion requssis orper »&fﬁéﬁ?"’%@?i

Dmerver DU Plard mensger disagress hat & bis posifion. The Ares ssswres § w0 ke done property by aved



Arsicte 12 Labor-Management Agends

Jomary 19, 200

84 Tha Post Excessing Report on he Denver HDC indentfiss sp Ora King . King has not been dentfiad es g empioyse of the NOC. MoKeshan
is the TTO who rstired. The Ragion requests 2 Comparative Work Howr Report B this sxcessing event.

Seoff Sufton will modily the meport ard lssue the CHHR

§ in the Pendieion OF e Postmaster s withholting bul wii ”& grovide Bie union with 3 conlinuing reed B wilthhiokd nor identify which sesign-
mends are being withheld What s the present stadus of Pendieton OR?

W ars i the proosss of closing ouf Wi evend snd will send you g lefler. Thers i oody one Maint person on the eFlssssign e
4 sResssignment lsts o Pendislon OR durks o8 excessed. 's Reassignment aocurale’?

As we siated thers I only ons person on sReasogh.

8. Has the Oragon hopacts bor o craft dosed aul?

Sadeun i closing oid with | slivie

3t Helan is ciosing ol bud will have fo check the rumber 1o #itrite

Forest Grove is cloging vt Budt ke St Helen the numbsy of stirfe has o be verfied
Modford will ciose out with no reassiqomenis

Amended [ addendums |

10, In Littleton OO there ars urassigned derks, Also the LMOU s being ignored 28 10 re-posting issues. Mearwhile, thelrs is an issue of supervi-
sors dotng oraft work without clerks getting cradit for the work (e Jobby sweeps). The Region requests 2 subssquent Area/Pagional Meeting on
Thars ars sufficiant residual vacancies in LiMiston which may sbeorb the sniirs impact.

11, Ssattle Dislricl mansgement District managermen! proffered Io withhold and offer residual vacancy opporiuniies within the LA and 4 shorter

;@gvgﬁxwg dsiooation to a minkmum. The Regional and Local union did not object. However. Mr. Foster had by then hung up [ at the Arsa/
Regional Seattle Impact LM Mesting | 1o altend another meeting. The Region requests validation of the withhalding and seleclion process,

D, Picard derdes this. The radius wil et b withln 300 miles,

12 Clorks excossed into the carer cralt must be cuslified befors such placement ocowr and # the impacted dlerk falls 1o qualify on physical or
driving critarion the amployes s not Io be lerminaled but raassigned fo a non carmer assignment. How does the Emplover propose fo sccomplish
s ro-assignment.

By sxpanding the radhs 1o caplurs assigroments st mee! the minimal qualifications. Does the Unfon proposs snother suggestion? Expanding the
rafius s e conbaciugl obligefon but we will consider any offer oplions and gel back o management.

13 %Mf:z WY has %&% out ’éﬁf‘f’f% excesuing svenis. The Region raquests an &igﬁa@* Post Excessing Repost Furthermore, mugnisnance man-
W # urer withhwkling and have hired casusls. The Reglon requesis validation of the wilhholding and the

restice suthonse

W ol zue e posl saressry elier,

14, Receiving locals are not being noffsd of noomdng involenlary resssioned ermployess as requred by the JOIM

ang@m mﬁ‘%'

We il lsus 5 ooty copy [ e oo | Ip e Galning ool presiderd. Bl By MALs we nped 0 SR
Bontana- Sandy Youngbausr, aho- Chyis Santes, Arizona- JP Palmer, Reno- Paul Malle. Wa Cregon- Anna Smith,

GO George Prussk, WY - Mo Merow in the inlerin unll confisct s made with slale prasident, %%«»3&@5@&%{%&?%@3 ¥ we are migging ahy the
Bagion Wil augment. /g
Uhris, plosse revigw and revamp 58 necessary and adviss me of necessary sdiustment fo %%ﬁ{?{é Wﬁ@m a7 @@ 1.3, Thanks
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Omar Gonzalez

From: Jordan, Chris A - Denver, CO [chris.a jordan@usps.gov]

Sent: Thursday, January 28, 2010 3:56 PM

To: Omar Gonzalez

Cc: Sutton, Scott L - Denver, CO; Foster, Dan L - Denver, CO; Works, Anita - Denver, CO
Subject: RE: LM Mig & CWHR

it & ﬁéagﬁw%%%? g was (o provide
ate offic zawg wies or an official record

have not had a "é‘ﬁ&%*a o review your notes, My w

i

rEsponsive answers 1o your inquiries. s i

of our discussions. | will however, revies g *?; see aﬂy giaring naccuraces, | will f;f ing them 1o your
attention. Howsever, my response shoul n as an acceplance &"gzﬁz’sz endorsement that your noles constitute

an official record of Monday's meeting.

Ve will get back to you on the Falrbanks issus

Chris A Jordan
%{%5%?323%{& Labor Reistions
Wastarmn Area
{303} 313-8023

From: Omar Gonzalez [mailto.ogonzalez@apwu.org]
Sent: Thursday, January 28, 2010 11:49 AM

To: Jordan, Chris A - Denver, CO

Cc: Sutton, Scott L - Denver, CO

Subject: LM Mtg & CWHR

Chirs:
I sent over the record on our recent LM Article Meeting. So far no response from you on management responses. In

addition it was reported at the maeeting that there were no involuntary reassignments from Fairbanks AK Installation.
information, however, reveals that a James Pokervnak and Eileen Occonor were involuntarily reassigned and provided

relocation benefits

The Region requests a Comparative Work Hour Report .
Thanks,
Omar

P



American Postal Workers Union, AFL-CIO Step 3
Lz DIRECT APPEAL
ADAA/ Grievance Form

¥

&w W AT 0000 00 G327 S 208

Westemn Area Principles of Reassignment/LM Meetings Cik,MVS Maint | 02/01/2010
Name of District or Ares Policy, Instruction or Guideline at Issue Craft Date of Appeal
Minutes of Jt LM Committee Meetings WRW-001-10

Nature of Issue (Contract or Discipline) Region’s Grievance No. USPS Grievance No.

The above grievance is appealed by the APWU to Step 3

o Postal Service Representative
Western Arega Grievance Processing Center Any grievance involving any new or changed
uspPs district or ares wide policy, instructions, or

1745 Stout Street, Suite 400 guidelines, shall be directed at step 3 to

Denver, CO 80299 ’ management’s represeatative at this level and
shall specify the ressons for the grievance.

14 Day Filing Period

This appeal is in accordance with Article 15 Sec. 2 Step 3 (f) for the followlag reasons:

The Manager of Labor Relations unilaterally declared that the Area would not create official minutes for
the Article 12 Labor Management Committee Meeting held in January 2009. Furthermore, the Area
declared it would not validate the record nor the Union's notes nor proffer an official record of
discussions. Long astabished policy in the Western side of the Western Area is that Joint
Labor-Management Committee Meetings, especially those involving Article 12 issues, would resuit in an
official record. JLMMs at the regional are an entittement pursuant to the CBA under Article 17. in the
Article 12 process the union is to be updated should any information previously issued change due to
current data being available.

In Article 12 situations there are guidelines estabished in the JCIM for more than one area/regional labor
management meeting. Development of an ongoing flow of communications to insure that the principles
of Article 12 {reassignment) are met is an interest of both parties. Information must be periodically
updated and provided to the Union at the area/regional level.

With no explantion as to why there is to be no official record of Article 12 Labor-Management agenda
discussions nor official minutes the Area has not communicated thus far officially updated information
changed because current data has become available.

The Region requests that the Area issue minutes or a record understanding of management's
communication on issues of concem and interest raised at Labor-Management Meeting or in the
absence of Employer minutes the [ast recorded understanding of the discussions be recognized as a
legitimate record of proceedings absent a timely challenge by either party.

Regional Coordinator or National Business Agent

Sincergly yours,
Omar M. Gonzalez \\g
Regional Coordinator H 7,
500 Airport Bivd. Suite 450 Tt S %>
Buringame, CA 94010 Coordinator . / )

.

APWU Representative




Human Resources
Westemn Arsa Office
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26\0
February 4,2020"
Omar M. Gonzalez
Regional Coordinator Decision: Settlement
American Postal Workers Union, AFL-CIO GATS No. E006C4EC10086546
500 Airport Blvd. Suite 450 Office: Western Area/APWU Western Region

You and I discussed the above captioned Step 3 grievance on February 3, 2010. We agreed to settle this griev-
ance as follows:

The issue in this grievance is: Minutes of the Joint Labor-Management Meetings

After a full review of the information, contentions and arguments submitted by the Step 3 representatives, we
have reached the following SETTLEMENT:

Both parties may take and keep their own respective notes of Area/Regional
Labor-Management meetings. Either party may contact the other to review such
notes to establish a mutual understanding of the disposition on matters of
mutual concern. The parties recognize that information provided under Article
12 must be periodically updated and provided to the Regional Union.

This agreement constitutes full and final settlement of this grievance. A copy of this agreement may be sub-
mitted to any agency or proceeding to prove settlement of this grievance. However, this settlement is made
without prejudice to the positions of the parties and may be reference for the purpose of application and en-

forcement.

Wy N d

Dan L. Foster © Omar M. Gorfzale
Labor Relations USPS Regional Coordinatér APWU
Western Area Western Region

cc Grievance Processing Center Western Area
Manager Labor Relations Western Area

1745 Srout 81, STE 800
Denver, CO 802694000
(303) 391.5020

(303) 391-5021 Fax






